GOVERNMENT OF THE PUNJAB
POLICE DEPARTMENT

The Inspector General of Police/PPO,
Punjab.

All Addl. Inspectors General of Police in Punjab.

The Capital City Police Officer, Lahore.

The Commandant, Punjab Constabulary, Faroogabad.

All Regional Police Officers, in Punjab.

The Dy. Inspectors General of Police, T&T, Traffic, SPU, Punjab.
The Managing Director, PSCA, Lahore.

The Director, Overseas Pakistanis Commission, Lahore.

All Staff Officers in CPO, Punjab.

: Commandant, Lahore Ring Road, Police.

No. 264 jun-ExeC, dated | ) — 0D o€ -
13

Subject POLICE DIVISION: LAUNCH OF RECRUITMENT PROCESS — TWO
POLICE POSTS IN UNOAU AT ADDIS ABABA
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Memo.

Enclosed find a copy of letter bearing F.No.1/3/2026-UN, dated 11.03.2026
received from the National Police Bureau, Ministry of Interior, Government of Pakistan,
Islamabad, on the subject matter. The enclosures of the aforementioned letter may be
downloaded from the website of Punjab Police i.e. www.punjabpolice.gov.pk.

2. Nomination of eligible and volunteer Police Officers having fluency in
English language (both oral and written) may be furnished to this office against the
following post by 18.03.2026, positively. Details are as under:

Sr. Job Title Job Opening Number Min. | No. of
‘ Rank | Posts
i. | Police Reform Adviser, P-4 2026-UNOAU-62425-DPO SP 1
ii. | Police Planning Adviser, P-4 2026-UNOAU-78884-DPO SP 1
3. It may be ensured that the prescribed forms completed in all aspects

(in original and in triplicate for each post), duly signed by the concerned local
authority alongwith applications to seek NOC to apply for the purpose from Establishment
Division (for PSP officers) may be furnished to this office before the cut-off date. Scanned
copies of signed documents (for each post) may also be emailed at
executivebranch3@yahoo.com.

4, The nominations received after the cut-off date and incomplete forms will
not be entertained as the MOI/UN authorities do not accept the same. No direct
correspondence with the NPB, MOI, Islamabad, is permissible. "yb

, ) %

i
(DR. MUHAMMA KHAN) PSP
DIG/HeadGuarters,
for Inspe@ﬁéﬁera! of Police,

/‘?‘Punjab.

A copy along with its enclosures is forwarded to the DIG/IT, CPO with the
request to upload this letter alongwith its enclosures (07 pages) on the
website of Punjab Police immediately, please.

CC:

D:\OneDrive\Misc\UN Mission\Letters UN.docx



Government of Pakistan ;
Ministry of Interior and Narcotics Control
National Police Bureau

ko ok ok ok
No.1/3/2026-UN Islamabad, the 11 March 2026
To
The Provincial Police Ofticer, Punjab, Lahore.
The Inspector General Police, Sindh, Karachi.
The Provincial Police Officer, Khyber Pakhtunkhwa, Peshawar.
The Inspector General Police, Balochistan, Quetta.
The National Coordinator, NACTA, Islamabad
The Director General, Federal Investigation Agency, FIA HQs, Islamabad.
The Director General, Intelligence Bureau, Islamabad
The Commandant, National Police Academy, Islamabad.
The Commandant, Federal Constabulary, FC HQs, Peshawat Cantt.
The Inspector General Police, NH&MP, Islamabad.
The Inspector General Police, ICT, Islamabad.
The Inspector General Police, Pakistan Railways Police, Lahore.
The Inspector General Police, AJ&K, Muzaffarabad.
The Inspector General Police, Gilgit-Baltistan, Gilgit.

Subject: POLICE DIVISION: LAUNCH OF RECRUITMENT PROCESS- TWO
POLICE POSTS IN UNOAU AT ADDIS ABABA

I am directed to enclose herewith a copy of vacancy announcements received
from Pakistan Military Adviser’s Office New York on the subject cited above.

2. The Police Division is seeking the nomination of candidates for appointment on
secondment to following positions in the United Nations Office in African Union (UNOAU) at
Addis Ababa.

S# Job Title : Job Opening Number Minimum | Posts
Rank
1 | Police Reforms Adviser, P-4 2026-UNOAU-62425-DPO Sp 1
2 Police Planning Adviser, P-4 2026-UNOAU-78884-DPO SP 1
4. It is requested that only one most suitable nomination against each vacancy

may kindly be furnished by 30 March, 2026 along-with compulsory UN documents. In case of
multiple nominations, the officer on top (nominated earlier) shall be considered. Prior
NOC to apply from Establishment Division is mandatory. All compulsory UN documents
may be attached with nomination letter. Scanned copies (pdf) of signed relevant forms may be
emailed to so.police123@gmail.com. Kindly ensure that nomination forms are complete in all
respect. Incomplete nomination documents or reccived after due date will not be processed.

il This issues with the approval of Director General NPB.
Encl: As above. 3
(Muhammad Shahid)
Deputy Director (UN)
Tel: 051-9219966
CC:
PA to DG NPB

PA to Director NPB

@ CamScanne



Government of Pakistan
Ministry of Interior and Narcotics Control
National Police Bureau
ke ok sk ok sk
No.1/3/2026-UN Islamabad, the 11 March 2026
To

The Provincial Police Officer, Punjab, Lahore.
The Inspector General Police, Sindh, Karachi.
The Provincial Police Officer, Khyber Pakhtunkhwa, Peshawar.
The Inspector General Police, Balochistan, Quetta.
The National Coordinator, NACTA, Islamabad
The Director General, Federal Investigation Agency, FIA HQs, Islamabad.
The Director General, Intelligence Bureau, Islamabad
The Commandant, National Police Academy, Islamabad.
The Commandant, Federal Constabulary, FC HQs, Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.
The Inspector General Police, ICT, Islamabad.
The Inspector General Police, Pakistan Railways Police, Lahore.
The Inspector General Police, AJ&K, Muzaffarabad.
The Inspector General Police, Gilgit-Baltistan, Gilgit.

Subject: POLICE DIVISION: LAUNCH OF RECRUITMENT PROCESS- TWO
POLICE POSTS IN UNOAU AT ADDIS ABABA

I am directed to enclose herewith a copy of vacancy announcements received
from Pakistan Military Adviser’s Office New York on the subject cited above.

2% The Police Division is seeking the nomination of candidates for appointment on
secondment to following positions in the United Nations Office in African Union (UNOAU) at
Addis Ababa.

S# Job Title Job Opening Number Minimum | Posts
Rank
1 | Police Reforms Adviser, P-4 2026-UNOAU-62425-DPO Sp 1
2 | Police Planning Adviser, P-4 | 2026-UNOAU-78884-DPO Sp 1
4. It is requested that only one most suitable nomination against each vacancy

may kindly be furnished by 30 March, 2026 along-with compulsory UN documents. In case of
multiple nominations, the officer on top (nominated earlier) shall be considered. Prior
NOC to apply from Establishment Division is mandatory. All compulsory UN documents
may be attached with nomination letter. Scanned copies (pdf) of signed relevant forms may be
emailed to so.police123@gmail.com. Kindly ensure that nomination forms are complete in all
respect. Incomplete nomination documents or received after due date will not be processed.

5. This issues with the approval of Director General NPB.
Encl: As above. g
(Muhammad Shahid)
Deputy Director (UN)
Tel: 051-9219966
CC:
PA to DG NPB
PA to Director NPB
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United g S*” Nations

Job Opening for Position requtrmg official secondment
from national governments of Member States of the United Nations Organization

Recruitment closure and onboarding of selected candidate is subject to budgetary availability

Post title and level Police Reform Adviser, P-4

Organizational Unit United Nations Office in African Union
. Duty Station Addis Ababa

Reporting to Senior Planning Officer

Duration 12 Month (extendible)

Deadline for applications 31 May 2026

Job Opening number 2026-UNOAU-62425-DPO

United Nations Values: Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES:

Under the overall supervision of the Senior Planning Officer, and within the limits of delegated authority,
the Police Reform Adviser will be responsible for, but not limited to, the performance of the following
duties:

e Advise and support the African Union Commission (AUC) in building police capacity in the
current and future African Union (AU) peacekeeping operations, including advice on police
reform and force generation strategy.

e Provide thematic police reform guidance and templates for use by police components of AU
missions;

e In collaboration with counterparts within and outside of the AU, provide a coherent strategic
police reform and training advisory framework clearly articulating the scope of resource
requirements, coordination and technical police advice and capacity building support;

e Support and facilitate a wider OMAP involvement in AU capacity-building on rule of law issues;

e Liaise with the UN Secretariat for strategic guidance and coordinate support from other
organizations and institutions on police-related issues;

e Coordinate with UN DPO, ITS and other capacity building partners in advising the AU and
Regional Economic Communities/Regional Mechanisms (RECs/RMs) on capability development
of the African Standby Force (ASF) police component in such areas like development of training
doctrine;

* Liaise with the UN Secretariat for strategic guidance and coordination of support from other
organizations and institutions on police-related issues;

e In conjunction with the UN DPO and ITS, advise the AU Peace Support Operations Division
(PSOD) and the RECs/RMs on training needs analysis for AU police training courses;

e Share UN’s lessons learnt and best practices that are relevant to the development and
operationalization of ASF Police component and AU Missions.

e Advise the AU on the formulation of reform policies regarding the ASF field police component
including the Formed Police Unit (FPU) and individual police peacekeepers;
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* Liaise with the UN Police Division Selection and Recruitment Section to provide advice on the
recruitment and selection methods in accordance with UN standards, without compromising Ay
peace keeping interests and requirements;

e Coordinate with the AU PSOD, including the Police Commissioner at the AUC, on strategic
police planning and management of the ongoing AU missions, including draw downs and
transition to UN Missions when required,

e Advise on the implementation of the UN-AU short-term support initiatives for the current AU
Missions.

e Complement the Police Planning Adviser on all police related UN support capacities to the AU
and provide feedback on lessons learned, both to the AU and to the UNHQ;

e Performing any additional duties as may be directed by the supervisors in fulfilment of the mandated
tasks.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines
and achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressful situations. Outstanding expert
knowledge in the technical field of work in general and in the specific areas being supervised in
particular; strong organizational skills; experience in the management and administration: ability to
review and edit the work of others. Ability to conduct independent research and analysis, identify issues,
formulate options and make conclusion and recommendations. Exhibits competence, integrity and
reliability in performance and in maintaining positive working relations in a highly demanding and client-
oriented environment. Ability to prepare reports and presentations that clearly formulate UN Police
positions on issues, articulate options, and defend recommendations. Displays commitment to human
rights and the ability to give the necessary prominence to human rights. Knowledge of the current or
recent African Union-based peacekeeping operations.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities where necessary; allocates appropriate amount of
time and resources for completing work; foresees risks and allows for contingencies when planning;
monitors and adjusts plans and actions as necessary; uses time efficiently.

Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets
messages from others and responds appropriately; asks questions to clarify, and exhibits interest in having
two-way communication; tailors language, tone, style and format to match audience; demonstrates
openness in sharing information and keeping people informed.

QUALIFICATIONS:

Education: Advanced university degree (Master’s degree or equivalent) in law, criminal justice, police
sciences, police administration and management or other related field. Graduation from a certified police
academy or similar law enforcement training institution is required. A first level university degree in
combination with qualifying experience may be accepted in lieu of the advanced university degree.
Specialized training in strategic planning, project/program management, research and analysis is desired.

Work Experience: Candidate must be in active police service possessing a minimum of 7 years (9 years
in absence of advanced degree) of progressive experience in a national or international law enforcement
agency at the field and/or national police headquarters level, including at least 5 years of work at policy
making level with practical experience in police management minimum at district/region level, gap
1\11;\]\'\;\ and needs assessment. policy and guidance development, police operations and police
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“immnstrahon capacity building and training, mcludmg training need analysis, curriculum development
and training management. Practical experience in reform and restructuring, institutional building,
interagency coordination and liaison, change management (particularly in law enforcement), research and
information analysis, project/program management, human resources management is highly desirable.
Previous experience of working in UN or another international environment is desirable. Experience of
work in an African Union entity is an advantage.

Rank*: Rank required for a P-4 is Superintendent, Lt. Colonel, other service equivalent rank or higher.

Languages: For the post advertised, fluency in oral and written English is required. Knowledge of a
second official UN language (French and/or Arabic) is an advantage.

Preference will be given to equally qualified women candidates.

Date of Issuance: 26 February 2026

*Rank in application form should be outlined in candidate’s original language with literal translation in English. The
Member States are requested to certify the rank of each candidate it nominates and ensure that only applications
meeting all requirements described in the job opening/s, are submitted.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and
has not been involved in violations of international human rights or international humanitarian law. The exact wording
of the self-attestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an
individual to serve with the United Nations will also be subject to human rights screening.
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United Nations

Job Opening for Position requiring official secondment
Jrom national governments of Member States of the United Nations Organization

Recruitment closure and onboarding of selected candidate is subject to budgetary availability

Post title and level Police Planning Adviser, P-4
Organizational Unit United Nations Office in African Union
Duty Station Addis Ababa

Reporting to Senior Planning Officer

Duration 12 Month (extendible)

Deadline for applications 31 May 2026

Job Opening number 2026-UNOAU-78884-DPO

United Nations Core Values: Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES:
Under the overall supervision of the Senior Planning Officer, and within the limits of delegated authority, the
Police Planning Adviser will be responsible for, but not limited to, the performance of the following duties:

e Assist the African Union Commission (AUC) and the Regional Economic Communities/Regional
Mechanisms (RECs/RMs) in their development of police capacity for the African Standby Force

(ASF);

e In collaboration with counterparts within and outside of the AU, provide a coherent strategic
police planning framework clearly articulating the scope of resource requirements, coordination

and support;

e Assist in all AU police planning activities including to provide expert police advice during
assessments and technical missions to develop and prepare strategic plans, concept of operations

and other planning options;

* Review the concept of police operations of prospective AU field missions, identify police profile
requirements (c.g., individual police officers, formed police units, police specialists, etc.) and
establish collaborative relations with key national counterparts, officials of the criminal justice
chain and other internal and external stakeholders;

e Provide expertise to the AU in its generation and development of operational planning tools to
help monitor the overall readiness of police capacity for the ASF;

e Provide planning support to police components in future AU missions, develop police planning,
monitoring and evaluation tools and assessment templates; disseminate the same to field missions

and provide appropriate orientation, training, and application support in close collaboration with
the Police Reform Adviser;

o Support and facilitate a wider OMAP involvement in AU capacity-building on rule of law issues
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and seek strategic guidance and support from UNHQ/PD;

In close consultation with the UN Police Division, s/he shall facilitate the provision of police
surge capacity to the AU for mission start up as recommended by the Report of the Secretary

General A/64/359-S/2009/470, including 'mission hand-over' to the UN (where applicable and
authorizcd);

Provide police advice in AU processes and exercises to develop readiness and capacity in
operationalizing the ASF;

Provide police technical support and expertise advice to thc AU Police Planning Team for the ASF
to build institutional capacity for ASF police component to plan, deploy and manage PSOs at HQ
and field levels;

Provide advice on the development of mission support and management tools like SOPs, Police
Commissioner’s directives, CONOPS and Doctrine for the ASF;

Coordinate with other capacity building partners to the AU, especially those involved in the
development and operationalization of the ASF police component, to enhance coordination and
minimize duplication of efforts;

Compliment Police Reform Adviser on all police related UN support capacities to the AU and provide
feedback on lessons learned, both to the AU and to the UNHQ);

Performing any additional duties as may be directed by the supervisors in fulfilment of the mandated
tasks.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines
and achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressful situations. Outstanding expert
knowledge in the technical field of work in general and in the specific areas being supervised in
particular; strong organizational skills; experience in the management and administration: ability to
review and edit the work of others. Ability to conduct independent research and analysis, identify issues,
formulate options and make conclusion and recommendations. Exhibits competence, integrity and
reliability in performance and in maintaining positive working relations in a highly demanding and client-
oriented environment. Ability to prepare reports and presentations that clearly formulate UN Police
positions on issues, articulate options, and defend recommendations. Displays commitment to human
rights and the ability to give the necessary prominence to human rights. Knowledge of the current or
recent African Union-based peacekeeping operations.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities where necessary; allocates appropriate amount of
time and resources for completing work; foresees risks and allows for contingencies when planning;
monitors and adjusts plans and actions as necessary; uses time efficiently.

Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets
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messages from others and responds appropriately; asks questions to clarify, and exhibits interest in having
- twO-way communication; tailors language, tone, style and format to match audience; demonstrates
openness in sharing information and keeping people informed.

QUALIFICATIONS:

Education: Advanced university degree (Master’s degree or equivalent) in law, criminal justice, police
sciences, police administration and management or other related field. Graduation from a certified police
academy or similar law enforcement training institution is required. A first level university degree in
combination with qualifying experience may be accepted in lieu of the advanced university degree.
Specialized training in strategic planning, project/program management, research and analysis is desired.

Work Experience: Candidate must be in active police service possessing a minimum of 7 years (9 years
in absence of advanced degree) of progressive experience in a national or international law enforcement
agency at the field and/or national police headquarters level, including at least 5 years of work at policy
making level with practical experience in strategic planning, police management, gap analysis and needs
assessment, policy and guidance development, police operations (including operational planning), police
administration, capacity building and training. Practical experience in human and financial resources
management, change management (particularly in law enforcement), reform and restructuring, research
and information analysis, project/program management is highly desirable. Previous experience of

working in UN or another international environment is desirable. Experience of work in an African Union
entity is an advantage.

Rank*: Rank required for a P-4 is Superintendent, Lt. Colonel, other service equivalent rank or higher.

Languages: For the post advertised, fluency in oral and written English is required. Knowledge of a
second official UN language (French and/or Arabic) is an advantage.

Preference will be given to equally qualified women candidates.

Date of Issuance: 26 February 2026

*Rank in application form should be outlined in candidate’s original language with literal translation in English. The
Member States are requested to certify the rank of each candidate it nominates and ensure that only applications
meeting all requirements described in the job opening/s, are submitted.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offenses and
has not been involved in violations of international human rights or international humanitarian law. The exact wording
of the self-attestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an

individual to serve with the United Nations will also be subject to human rights screening.
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