IMMEDIATE/BY FAX

From The Provincial Police Officer/IGP, 0 244
Punjab. . ) * ol_aq._: Xsn ”’?"hﬂ@.ﬁl r,

To 1. All Addl. Inspectors General of Police in Punjab; f _ f_-,,‘ o

2. The Capita! City Police Officer, Lahore. ' ’

3. All Regional Police Officers, in Punjab.

4, The Dy: Inspectors General of Police, T&T, Traffic, SPU, Punjab Lahore.

5. The Managing Director, PPIC-3, PSCA, Lahore.

6. The Director, Overseas Pakistanis Commission, Lahore.

7. All Staff Officers in CPQ, Pun;ab

No._ 2ONY  jun-ExEC-L, dated: 01 -0 12010,
Subject NOMINATION OF INDIVIDUAL POLICE OFFICERS IN ACTIVE

SERVICE FOR APPOINTMENT TO THE UNITED NATIONS INTERIM
SECURITY FORCE FOR ABYEI {UNISFA)

Memao,

Enclosed please find a copy of letter bearing No.3/3/2019-UN, dated
25.03.2019 received from the National Police Bureau, Ministry of Interior, Government
of Pakistan, Islamabad, on the subject matter. The enclosures (17-pages) of the
aforementioned letter may be downloaded from the website of Punjab Police i.e.

www.punjabpolice.gov.pk.

2. The applications of the eligible and volunteer Police Officers having
fluency in oral as well as written English language may be furnished to this office
against the following posts by 04.04.2019 (Thursday).

Sr. # | Job Title Job Opening | Education/Experience Rank
Number
1 Police 2019-UNISFA- | Master Degree and minimum of 15 years | Addl.
commissioner , | 4490-DFO of progressive experience. 10 years | IGP,
D- active service and senior policing making | (BS-21)

level with extensive strategic planning | &
and management. Peace keeping or | above
other international experience in the UN
or other organizations is desirable.

2 Police Chief of | 2019- UNISFA- | Master Degree and minimum of 07 years | SP &
Operations, P-4 | 4491-DPO of progressive experience. 05 years | above
active service at managerial level with
practical involvement in operational
planning, commanding police operations
and policy development. Peace keeping
or other international experience in the
UN or other organizations is desirable.

3 Gender Based | 2019- UNISFA- | Master Degree and minimum of 05 years | DSP &
Violence Police | 4492-DPO of progressively law enforcement | above -
Adviser,P-3 experience in active National Police is

required. Peace keeping or other
international experience in the UN or
other organizations is desirable.
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z It may be ensured that the prescribed forms completed in all aspects

{in triplicate), duly signed by the concerned local authority may be furnished
o this cffice before the cutoff date.

4, The nominations received after the cut-off date and incomplete forms
will not be entertained as the MOI/UN authorities do not accept the same. No direct
correspondence with the NPB, MOI, Islamabad is permiss}ble.

0 -

N »
| (Athctz: KAUSER) PSP
: DIG/Headquarters,
‘ for Provincial Police Officer/IGP,
T ' Punjab.
CC

C:
A copy along with its enclosures is forwarded to the DIG/IT, CPO with
the request to upload this letter alongwith its enclosures (17-pages) on

the website of Punjab Police immediately, please.
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| & Lo M bo
Government of Pakistan A'OIUL né f’dll
Ministry of Interior )l [ ” |

National Police Bureau

e sk ok e ok

LI IITI9UN Islamabad, the 25" March 2019

The Director General, Federal Investigation Agency, FIA HQs, Islamabad
The Provincial Police Officer, Punjab, Lahore.

AdS. IGP THe Inspector General Police, Sindh, Karachi.
\-ﬁ. A THe Provingial Police Officer, K-P, Peshawar.
THe Ingpector General Police, Balochistan, Quetta.
THe National Coordinator, NACTA, Islamabad

A . .
Teni ~IU % ndant, National Police Academy, Islamabad
v “‘P’QJ/ . ndant Frontier Constabulary, FC HQs, Peshawar Cantt.
PSiG Mn$pector General Police, NH&MP, Islamabad.

THe Inspector General Police, AJ&K, Muzaffarabad.

/ ’,j THe Inspector General Police, Gilgit-Baltistan, Gilgit.
umd 2 He Inspector General Police, ICT, Islamabad.
7The Inspector General Police, Pakistan Railways Police, Lahore.

. }
/§1} ject: NOMINATION OF INDIVIDUAL POLICE OFFICERS IN ACTIVE SERVICE FOR
( o APPOINTMENT TQ THE UNITED NATIONS INTERIM SECURITY FORCE FOR
v ABYEI (UNISFA)

I am directed to enclose herewith a copy of Military Adviser’s Office Pakistan Mission to
Um;i’]\?atlons New York letter No.Mily-2/4/2019 dated 07 March 2019 alongwith its enclosures on

th& ect cited above.

The nominations of individual police officers in active service have been invited for the
following posts to the United Nations Interim Security Force for Abyei (UNISFA). English and French are
the working languages of the UN. Fluency in oral and written English is required.

S# Job Titie Job Opening Number EDUCATION / EXPERIENCE RANK

Master Degree and minimum of

] Police 15-years of progressive
o /h{ [ L' Commissioner, | 2019-UNISFA-4490- DPO | experience.  10-years  active | Addl: IGP
D-1 service at sentor policy making | (BS-21) &
T level with extensive strategic | above
12//'/. planning and management. Peace
Y keeping or other international
\\03 experience in the UN or other

m . organizations is desirable.

Master Degree and minimum of

DD - (7-years of progressive
0\6 )t 2 | Pelice Chief of | 2019-UNISFA-4491- DPO | experience. __05—years active | SP & above
‘ /L(.)\ Operations, "7 Tservice at managerial level with
‘)c'{’éb P-4 " practical involvement n
operational planning, :

commanding police operations
and policy development. Peace
keeping or other international
experience in the UN or other
organizations is desirable.




3 S.‘“}de" Based | 419 UNISFA-4492- DPO | Master Degree and minimum of | DSP & above
io fance Police 05- years of progressively Law
Adviser, P-3 Enforcement experience in active |

National Police s required.i
Peace  keeping  or  other |
international experience 1in the |
UN or other organizations is

desirable.

3. Kindly make sure that one officer is nomjnated for only one position otherwise his
nomination will be dropped from the list. The nominations may kindly be furnished to this office latest

by 08 April, 2019. Incomplete forms and nomination documents received after due date will not be

processed.
4. This issues with the approval of competent aﬁthority.
Encl: As above.
(Muhammad Shj:ﬁd)
Assistant Director
Tel: 051-9219966
CC;

PS to DG NPB
PA to Director NPB
Section Officer (Police), Mol, Islamabad

Y - A
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Militiry Adviser’s Office
Pakistan Mission to the
United Nations, NY /6‘
No: Mily-2/4/2019

Ph: (212) 879-8600 Ext. 142
Fax: (212) 744-7348

E-Mail: pakmushir@gmail.com
07 March 2019
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Mcmber States are strongly encouraged to nominate qualifiod fomale
police officers. Preference will be given to equally qualitied women candidales.

The Sceretariat wishes to inform the Permanent Mission of Member State

that, in an effort to streamline and expedito the procedures ol reeruiting seconded

officers, candidates placed on a roster following the selection process may be.
considered for posts with similar functions within a period of two years and if
recommended for deployment, further atrangements will be coordinated with the
Permanent Mission in due course. .

It should be nozed thal during the periad of their secondment, officers
may ot transfer to dliemative positions within the Uniled Mutions. As a result, the
nomination ol police officers who are currently United Nutions staff members on
secondnient, will not be considercd. :

The Secrétariat wishes to reiterale that promoting and encouraging
respect fur hurnun rights is-a core purpose of the United Nations and ceritral to the
delivery of its mandates. Should the Searetarint become aware of grave human
rights violations which: give rise o concemns ay Lo the 1ecmd and pecformance of
{cauntry] pofice personnel, this may constitute grounds to :evuke 1ts acceptance of
such personnel to serve in UN peuce operations. In the'vise of nominees who
have been mvcsmgatcd Tor, charged with or prossouted for iny criminal offence,
with the exception of minor traflic violations (dnving while intoxicated or
dangerous or careless thiving fre:not considersd finor tmﬁia violationa for this
purpose), but were not convicted, the Giovernment is requcstcd to provide
information rcgardinﬂ; the investgation(s) ot - prosceu ifons u.,oncerncd The
Government 1§ also vequested. to-cortify-thaf il is not awsare ui' any allegations
agamqt its notinaled candidates that they ‘have committed or becn involved, by acl
or ormission, i (he commission of any aéts that may amount to violations of
international human rights lJaw or internalional humanitarian law. .

The Secretariat recalls that it has a zero- tolcrance‘appmach to fraud and
corruption. The Goverament 18 therefore requested 1o ueruf y (st there-was no
corruption or fraud in the nomination and extension proeeduws of palize nfticers
on secondment-to the United Nations, Should the hemtarkat becormne awage ol
allegations.ci corruption or frnud In the nomination or c‘;tcnsmn procedures of
police ofTicers an recondment, this may constitute grounds 1o revoke its
acueplance of such porsonnel to serve in the United Nnupns a5 well s suspension
of any future police deployinenis from the contributing country concerned.




"'he Secretariat also recalls that the rosponsibilities of those parsomﬁa]
who ate appointed to gerve in United Nations peacckesping OF gpecial political
piissions aw exclusively international in chexaeter. They peviorm their functions
under the authovity of, and in Jull compliance with, the ingtruetions of the
ecretary-General wfthe U wited Nations angl persons’ aotiog on Wiy trehal{ wd are
duty-bound notio.seek o accept instructions i regard to thie performance ol thefr
duties fromtany, govarnment or from-other aythorifies external 10 the United
Mations. Sceonded personnel should caﬁybut—thﬁiz fetiongin gooordance with
all applicahle yegulations, ules and proceduses of the Orgunization.

The Secreturiat of the United Tations avails itself of this opportunity to
renew to the Permanent Mission of Member State to the United Nations the
assurances of is highest congideration.




APPLICATION PROCEDURES FOR PRUFIXSIUNAL LN L RAL LY
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PREACEKEPING
OPERATIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIATL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Ouatlined below are the proccdures to be followed by Permanent Missicns for the presentation of
candidates Lo professional posts requiring secondment from active police services, which am
open for recruitment within UM peacekceping operalions or special political missions. In the
interest of promoting an orderly procuss aund lo svoid delay in the consideration of applications,
Permanenl Missions m v‘rcgpectfuﬂyrcqusqteti te adhere closely (o these procedures.

i, The above-mentioned posts are rescrved only for candidales recommended by Member
States through their Permanent Missions to-the United Nations. Candidates applying
independentty wili not be considered, ft is requested that applications be submitted as
soon as possible but not later than deadline specified in each Job Opening announcernenl.
Applications received aficr the deadline will not be considered.

2. All applications must be submitted in a duly compleicd typed (not hand-writlen) and
signed United Nations Porsonal History Form (P.11) slong with Academic and
Employment Cerlification Form (attachment to P-11 lorm). Applicalious using other
formats will not be uccepted, but sdditional information may be attached to the P. 11, For
the convenience of (he Permanent Mission, a P-11 form and attachment are enclosed as
samples to be photocopied as needed.

3. Selection for service with the United Nations is made on a competilive basis. Tt is
therefore essential that all the Personal History Foums be completed with a view (o
presenting the eandidates qualifications and experiences as they rclate to the requirements
as set out in the relcvant Job Opening, In the event a Pamanerni Mission wishes to
recommend. a candidate for several posts, a scparate Personal History Form should be

submitted for each post,

4, In uccordance with the new Policy on Human .Klghu. Emeenmg of UN Perzonnel, all
individuals who seek (o serve with the United Nulions, are requosted to make “self-
attestation™ that s/he has not committed any seridus. mmmﬂ otlences and has not becn
involved in violations of international human righis-ur  International hamanitarian law.
The self-uticstation must be attached.to the P-11 fori amid contain the following wording:
I attest that ¥ have not cominittéd, been convicted of, nor prosecuted for, any
criminul or disciplinary offence. 1 attest that { huve not been involved, by act or
otnission, in any violation of hrman ng]m law or mtérnationnt humanitarian law.
The applications without signed individual self-attestalions will nol be accepted.

Permanent Mission arc requested to present their candidatcs in one single subinission, in
ascordaice with the deadline date specified in the Job Opening, under cover of a note
verbale listing the names of the candidates, post title(s) they are nominated for and the
corresponding vicancy announcements.

6. The Secrcturiat of the United Nation wishes to emphasize (hat the final decision on
(he posis advertised is subject to the General Assemhly approval of the proposed
UNISFA budget. ‘

7. Applications must be hand-delivered by Permanent Mission (o the Police Division

Sclection and Recruitment Section, Gllice of Rulé and Law and Securily Instinetons,

Deparnent of Peacelceening Ope:atlom at 1 UN Pligd, 7" floor, room DCIL 0714, 7

accordance with tha speeific directions in the relevant Nole Verbate.,

Ln

Sat.-
Saus e

ncknowlvdgu the rece :pl {o the mdmdml makmg the delivery.

9. (ommunication rcgarding this process will be through the Penneanent Mise = =% T
Secrelariat will not entertain personal queries from individual applicants
&% Mareh 2019




Yost title and level ‘ Police Commissioner (D-1)

Organizational Unit United Nations Interim Security Force for Abyei (UNISFA)
Daty Station Abyci

Reporting to Head of Mission /Force Commander

Duration 12 Month (extendible)

Deadline for applications 05 Maveh — 20 April 2019

Job Opening numbey 2019-UNISFA-4490-DPO

United Nafions Core Values: integrity, Professionalism and Respect for Diversity

£

RESPONSIBILITIES:

Under the gnidance and supervision of the Head of Mission/Force Conunduderﬁ the Incumbent will be the
Head of UN Police component and Police Adviser to the Mission's leadership on all issues relating to the law
and order. She/he will also support a Joint Infegrated Plunning Bxcrcise through mentorship and advising the
team on the establishment of the Abyei Police Service (APS) and its development, In the absence of the Abyei
Police Service (APS), the incumbent in close coordination with Misscreya and Ngok Dinka communities, will
suppott to sirengthen the capacities of Community Protection Commiittees (CPCs) in order 1o assist in Jaw and
order management processes in Abyei Arca. Within the limits of delegated authority, the Police Cornmissioner
wil] be responsible for, but not Jimited 1o, the performance of the following duties:

«  Advises the Bead of Mission/Foree Commander and other UN mission leadership on issues related

to the implementafion of the mandate ot the police component aud provides regular reports on key

issues and work program implementation; “

Advises and assists the national senivr leadership of the Abyei Authnntleb in all aspects of police

administration and management in suppori of the implementation of the Peace Agreement;

« Advises the Head of Mission/Force Commander on matters relating to the assistance/support

requiremenl needs for the devefopment of the Abyel Police Service (APS) in line with the

international stundards of policing: Y

Leads and manages the development and implementation of the gapacity enhanccmcnt and overall

instilutional development plans for the Abyei Police Service (AI'S) through a wide-runging

consullation process engaging internationat and national partners;

+  Assists the Abyei Authorities in the development of police operational plans to enhance law and

order and public security provisions in the reandate and operationally support in their

implementations;

Pravides advice and guidance to Abyei Authorities about the refomm and strengthening of e

police system in line with the local reality and relevance that will include issues relating ‘o

 international human rights standards, implementation of sirategic planning processes, Jegis.atve
“proposals, development of policy and procedures, rehabilitation of [ucilities, managemer: o nolice

in accordance with intcrnational guidelines, police administration, budget manage—es: hora-
resource management, performance management and staff training;
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Post title and level Police Chicf{ni‘ Operations, r-4

Organizational Unit United Nations Inlerim Sccurity Foree for Abyei (UNISFA)
Duty Station Abyet

Reporting to Deputy Police Co mmissioner

Duration 12 Month (extendible)

Peadline for applications 05 March — 20 Aprif 2019

Job opening number . 2019-UNISFA-4491-DPO

United Nations Core Values] Integtity, Professionallsm and Réspeot for Diveréity

RESPONSIBILITIES -
in com;iﬁange with the mission mandate and under the supetvision and ubsluantive guidance of the Deputy
Police Commissioncr (DPC), the Police Chief of Qperutions will be responsible for, but not fimited to, the

performance of the foliowing dutics:

.  Overses. plan and aanrdinafe nparntionsl activitics of all elements of UM Polies Cumponont,
including individval police officers (1POs) and Formed Police Unit (FPU).

. In coordination with the other pillars of the UN Police Component, assist the Head of Policc

‘omponent or his/her Deputy in the formulation and implementation of the UN Police Standard
Operating Frocedures (SOP), Conceyt of O perations (CONOPS) and other operational guidanee
and instructions; initiate their review if nccessary; :

.« Coordinate UN Police operstional suppot activities with Abyet Police Service (APS), other
UNPOL sections, Mission and host states’ mational security agencies, including plarming and
allocation of UNPOL human, logistical and operational resources in acoordance with operational
needs;

. Coordinate operational support to the Abyei Police Serviee (APS) in be maintenance of law and
order through the deployment of EPUT or other UN Police elements when required;

. Coordinaw the opemtinnal activitics/requirements of uge UN FPU throu ghout the Mission area as
well as administralive and welfarc support on a regular basis. -

. In the absence of Abyei police Service, provide advisory suppert to the Communily Protection
Committees (CPCs) in the muintenance of law and order; coordinate their capacity building and
training when/it requircd, ‘ i

. Analyzc trends and implications of emerging criminality and othiet security related jssues and

develop and/or recoimmend und advisc on possible stratcgies and counter-mcasurcs,

Establish and mainiain more efficicnt operational reporting systern within the UN Police

Component, with other Mission stakcholders and DPO Police Division,

. . Establish a close liaison with the UN Palice Team Site Sector/Region Commanders and FPU on

matters of operatioas, safety und security in the seclors;




o Conduct regular sssessment visits to the Scctors/Regions, team sites and UNPOLL stations as wel]
as FPU camp to inspect the overali propress of the implementation of operational plans and
monitor the welfare and security concerns ol UNPOT/FPU personnel on the ground;

+ Establish close Baison with the Mission military component to planjoint operations, coordinate
participation of UNPOL siaff in Joint Operations Center (JOC), Joint Mission Analysis Centre
(IMAC),

« Closely interact with the Mission Security piller, Military cém ponenl Abyei Police Service (APS)
and other security institutions to cowply with UNPOL personnel’s safely and securily,

« Fstablish and provide propey command and control mmmgcmcnt of the subordinate UN Police

persunnel under his/her supervision;
» Maintain a database of all operational activities including cluburalc crime statistics and major

crirmae incidents thal occur within the AQRs;

Plan and coordinate FPU mnundate activities 1o snsure that they are in accordance with FPUJ Policy

(Putblic Order Management withip, support of humanitarian acn\qms, dynamic patrols, and other

pertinent tasks directed by the Police Commissioner); oy

+  Ensurc eflective and officient operational deployment and functioning of the FPU within and
throughout the Mission arsa in close consultation w1th the UNPOL leacership through the

established chain of cornnund;
« Coordinate the opcrations of the I'PU especially in hot spots w:ﬂun the Abyei Area fur ellective

timely response.
Performs other functions as are consistent with the mandste prowded by the Security Council

Resolution and as may be required by the HOPC,
COMPETENCIES

+ Profcssionalism: Shows pride in work and achicvements; demonglrates professional competence and
mastery of subject matter; is conscicntious and efficient in meeting commitments, obscrving deadlines and
achieving results; is motivated by professional rather than personal Goncerns; shows persistence whun
faced with difficult problems or challenges, remaing calm in stressiul sjtuations. Takes responsibility for
incorporating gender perspectives and ensuring the equal parlicipation:of women and men in ail areas of
work. Knowledge and understanding of theorics, concepts and approachies relevant to democrntic poiicing,
law enforcement, public order policing, expetience in planning, development and implementatinn of
policing guidance, operational orders; abilily to apply technical expertise to resolve police relazed ssues
and challenges: strong organizational skills and a demaonstrated ability to establish priorities and to plag,
coordinate, and monitor the work of others.

s Planming and organizing: Develops clear goals that are consistent with agreed strategics: i eonfes
priority activities and assignments; adjusts prioritics as requited; allocutes appropriate amourt of 7o axd
resaurces for completing work; foresces risks and allows for contingencies when plunning: mav:zors and
adjusts plans and actions as necessary; uses time cfficiently. i
14
Tearowork: Ability to estoolish and maintain effcctive working relatiens with people ot diffme nararal,
linguistic and cultural backgrounds with sensitivity and respect for diversity. Willingness == soacis mpss
. and learn from others, to place tcam agenda before personal agenda, Willingness to s oo 220 team
accomplishinents and joint responsibilily for teatn shortcomings,

[

Leadership: Serves as a role maodel that other paople want to follow; empowers ~hery = —y=x 2 vivimm
S gy -

into results; is proactive in developing stralegies to accomplish objectives: sstar —r .l =iz
relntionships with a browd range of people to understand needs und griz supnor. oo rerss =0 moso s
conflicts by pursuing mutually agreeable solutions; drives for change end rmorovomerms ares v »uwpt

the status quo; shows the courage to take unpopular stands.
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QUALIFICATIONS:
Education:

Advanced university depree (Master’s depree or equivalent) in one or more of the lollowing disciplines: Law,
lLaw Enforcemicnt, Securily, Criminal Justice Administration, Business or Public Administration,
Development Studies (particularly in law enforcement) or other 1clevant field. A first lovel
university/buchelor’s degree with a combination ol relevant professionallevel experience in law enforcement,
including police operations and administration, may be aceepted in leu of the advanced university degree.

Graduation from a certified police academy is rcquired.

Work Expexience: ‘ .
Al least 7 years (9 years in absence of advanced university degree) of progressively relevant and active

policing service/estperience in a rigtional or internatioml law.enforccoent dgency arthe field and/or national
police headquarters lgvel - required; 5 years of actlve roanageridl police experience with practical invelyement
in aperationsl planning, commanding police operations (including with formed police units' use), policy
development - required. Practical direct expericnce in commanding a regional or a state level poiice
infrastructures/pillars — highly desirable. Fxperience in one or fow of the followiny ureas is desirable: crime
munogement, police administzation, police trgining and deveclopment, community policing, change
management (particulacly in law enforcement) or related field. Previous UN or intermational expericnee is an

sl vantage.,

Rank: Licutenant-Colonel/Superintendent of Police or vther service equiyalent or higher.

Languages: Enplish and French are the working languages ofthe UN. For the post advertised, fluency i oral
and written English is required. Knowledge of a second officlal UN language (Atabic) is an advanlagy.

Vs -

Preference will be given to equaily qualified women candidates. B
Date uf Tsspance: N1 March 2019 IR

feites/police

sty ww.un. oFg/en/ yeacekeeping

In aceordance with the new Policy on Human Rights Screening of UN Personnel, 4l individuals who scek to serve wih
ibe United Nationy ave requested to majwe “self-attestation” that s/he hasingl conmitted any serious ¢riminal affences
el baig wok bee invelved in viohytions ofiiitainational lumyi gightsior 1ntienational umaniarian law, The exact
wording of the sell-attestation is-owthingd ji para. 5.2 of the above-mentigned. Polivy. The finu] decisios on the sesecrn
of an incividual {o serve with the Unitedl Nations will atve he subject tor human rights screening.




Yost tifle and level Gender Based Violence Police Adviser, P-3

Organizational Unit : United Nations Interim Security ¥orce for Abyei (UNISFA)
Duty Station Abyei

Reparting to ' Police Commissioner through Chief of Operutions
Duration ' i2 Month (extendible)

Deadline for applications 05 March- 20 April 2019

Job Opening number 201 9-TINISFA-4492-DI*O

United Nations Core Values: Integrity, Profassionalism and Resgpect for Diveraity

RESPONSIBILITIES:
Undor the overall dircction of the Police Conynissioner, the Gender Bascd Violence (GBV) *olice Adviser

will-take the lead role 1n supporting the Abyei Police Service (APS) and Community Protection Committee
{CPC) to establish 4 new strategy 10 Gght against GBV at the operationat level. T}e /She will also assist to
develop specific training programs and will work with a special focus o the womea in IDP camps.

The Gender Based Violence I'olice Advisor will work also with his/her APS and C)°C counterparts
in order to underiake the following tasks;

« Evaluating current practices of the APS and CPC an GRV issues.

» Review the cxisting straiegy Lo fight against GBV to make sure they arc operatiops!
through specific programs and contribute (0 ensuring that the desigr of GBV prograas
are innovative and veflect international standards;

» Provide assistance to the AP'S and CPC counterpacts in U regular monitoring o GBV,
in particular providc guldancc in developing standardized indicators and monitorine
tools;

» lnsure collnboration wilk other partuers and technical units whers appropriate;

» linsure APS and CPC emergency response and capacity building to respond effectine!s
and efficiently to sexual violence emergencies are in place;

# Develop and assist to deliver a specific {raining program for APS and CPC c[Jcers.

» Developing the capacity ofthe APS and CPC to perform all functions within &is zrea
of responsibility.

Assist in the development of a special victim's unit to support the APS and CPC.
- e FEnsure that {he victims arc provided with useful informatior (referals i cther
organizations specialized to asyist vietims of such violence, commuriy gmogs. e

" In-dcpth”undelstandmg ol the mandate ol the palicc conlponent m UNIST.A 28 Zas

Expcrience inimplementing GBY programs in emerpency and nost-cor e ooty s

- desirable;
e Demonstrated experience in assessment, prograun design, meritering, s ooves’

developmenl;
e Assist the mission in organizing and planning of intetnativn- g—ﬁ.:: :*.*:. -
thr Tnlernatinnal \Nnmr—»n ¢ Nuov and tha QAihel Maae T S
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Security amoeng others;

Participatc in the mission induction training for new nilitary, police und civilian

personngl deployed in UNISTA,

In close collaboration and coordination with AFDs e.g. IOM, mobilize und enhance the

capacity of women within the Misseriya and Ngok Dinka communitics on gender

1ssues end child'pl‘otcction as weli a5 couching them on mnicro economic activitics;

s Conduct gender sensitization campuigns to different scgments of the Abyei
commumities in ensuring gender equalily prevails with the Abyei Arca;

» Coordinates all Agencies to supporl the efforts of crime prevention campaigns.

» Implement favorable initiaiives in Abyel to sddress GBY issuos like victim support
programs, Call Centers in partnership with stake holders.

= Advige and mentor AT'S and CPC personuel on proper detention procedures of wonwen
and children to ensure munan rights are respected when detaiming them,

+ Implement Gender Parity Strategy in discharging the mendaied tasks;

s Performiing other dutics as assigned by lhe Senior Leadership of UNISFA.

COMPETENCIES:
Professionalism: Shows pnde in work and achievements; demonstates pt ofessional competcnce and

mastery of subject matler; is conscientious and etficient in meeting commitments, observing deadlines und
achieving results; is motivated by plOf‘éSuiund] rather than personal concerns; shows persistence when
faced with difficult problems or challenges; rémains calm in stregstul situations. Takcs '"“Ol"_‘.hht\ for
incorporating gender perspectives and ensuring the equal participation of women and me: iz & areas of
work. Knowledge and understanding of theories, concepts and approaches relevan( to Ceradrauis foiiirg,
law enforcement; Expcrience in planning, development and implementation of policing ze2grams.
management and administration; Ability to apply technical experiise to resolve police relatel issaes and
challenges. Strong organizational skills and a demonstrated ability to cstablish priorities ez 2
coordinate, and monitor the work of others;

Planning and Organizing: Develops clear goals that arc consistent with agreed strazegies -
priority activities and assignments; adjusts priovities as required; allocatcs appropriets amans: =77 —e w¢
resources for completing work; foresces risks and allows for contingencies when plas. o =t d

adjusts plans and actions as necessary; uscs time efficiently.

Teamwork: Works collsboratively with colleagues to achieve organizational goe.s: so.
genuinely valuing other’s ideas and expertise; is willing te learn from others; supports
accordance with final group decision, cven when such decisions may not eatirely refect
shares credit tor team sccomplishnients and accepts joint responsibility for team snirms =i

QUALIFICATIONS:
Education: Advanced Univessity Degree (Master’s or cquivalent) in Taw ecf riemers o0 —a o
Sccurity, Public Administration, Security Sciences, [uman Resources Manigzemact Mo Racoox

Devclopment Studies (parliml']r[y in hw cnforcemcnt) L‘}\ange \1mmgcn:en; K

law er-forccmenl mcludmg public or der management, police uni commiandyz = © sacoog DS TSI T
may be accepted in lieu of the advanced university degree. Gradiaien from s 2riDer D02 aaes 2

other law enforcement training institution is required.
Work Experience: A minintum of 5 years (7 years in absence olal. w222 Lo
relevant service/experience ul the field level (reglon/districty inclicrz 2 =8 Zrm2
Provention, Duiestic violence, Community Policing, Vier'm Protesrio= =0 a0 vz
required. Cxperience in Gender Mainstreaming, poiicy develommzn: T




cmergency and post-conflict contexts is highly desirable. Pencckeeping or other international experience inthe

UN or other international organizations is an advanta ge.

Rank: Ranl requived tor a P-3 js Major, Chicf Inspector, ils equivalent or 8 higher rank
Languages: linglish and French ave the working languages of the UN. For the post advertised, fluency in
oral and written English is required. Knowledge of a second official UN lang uaye (Arabic) is an

advantage. )

a

Prefercnee will be given to equally qunlified wonen cundidates.

i Date of Issuance: 05 March 2019

Lﬂmln,urg{cn/gcncg];s‘gi!Eug'[.‘ﬂlesfguﬂce_

n accordunce with the Policy on Human Rights Sereening of UN Personnel, all individuals who seek Vo serve with the
Uniled Nations are requested to make “self-attestation” that s/he has not committed sny yerions crimiaal offences and
lias not heen involved in violations of international human rights or internationnl humaaitarian law, The exaci wording
of the self-attestativn is outlined in para. 5.2 of the above mentivned Volicy. The final decision on the sclection of an
individual to serve with the United Nations will also be subject to human rights screening,




