Government of PakiStan
Ministry of Interior

National Police Bureau
}ﬂ, 1/3/2024-UN Islamabad, the 21™ March 2024
o

The Provincial Police Officer, Punjab, Lahore.

The Inspector General Police, Sindh, Karachi.
- The Provincial Police Officer, Khyber Pakhtunkhwa, Peshawar
The Inspector General Police, Balochistan, Quetta.
The Nationa! Coordinator, NACTA, I[slamabad
The Director General, Federal Investigation Agency, FIA HQs, Islamabad.
The Director General, Intelligence Bureau, Islamabad
The Commandant, National Police Academy, Islamabad.
The Commandant Frontier Constabulary, FC HQs. Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.
The Inspector General Police, ICT, Islamabad.
The Inspector General Police, Pakistan Railways Police, Lahore.
The Inspector General Police, AJ&K, Muzaffarabad.
The Inspector General Police, Gilgit-Baltistan, Gilgit.

Subject: UN Paolice Division Standing Police Capacity (SPC) Recruitment Campaign 2024 at
United Nations Logistics Base (UNLB) in Brindisi, [taly
I am directed to enclose herewith a copy of f Pakistan Military Adviser’s Office New
.

Cork email UN Cireular Note Verbale on the subject cited above.
2 The nominations of Individual Police Officer in active service on secondment have
K / 2 5 rd Nations
eon mvited for the following posts to the Standing Police Capacity ( SPC) at the United Nati
Iogistics Base (UNLB) in Brindisi. Italy.

3 The detail of 06-Job Openings (07-posts) s tabulated below: -
\ T e T dob ()p;{ﬁ]}ﬁi}]ﬁi&& _“ %ﬁ “m Ranl\ M
1 ! ( ]Jéfﬂ[(lm Smmlm;. Police € m.?mhl)-l 2“54.%‘(1—;;11‘{11«9«(’() e
! 27 Te un 1 eader, P-5 42 pmu av ,nln/\lmﬁw ] 3()34-\l'f~"“)0"‘1)"() i
B Hterte Adviser. P T 2024SPCTINDPO. w B\ m
f "xl“\!‘d{i”\{;{l . !li“\ \d\l‘ﬂ.l } JW R ’U’A s ;glti-[‘i}_)()_.. b S— il ‘E.\ “‘]
3 ( Sommunity Policing {Ru:mm Officer, P-3 | M2‘)“:?},(’”?924““)*” 1 n\l’ (BS- 17)
o 1 ogistics Planning (m.“;m pa 2024-8PC-78773-DPO DSP 1~li.~5~wivi

| It s requd csted that only one most suitable nomination ‘.w:linstle'.ml t:f“(::;mp‘](
f* He he fu “1"f"~’u§ i _(__:__“ﬂ_)_)_l_L,:__’:i dongw! ith compu Hsory UN documents, In case N
kindy 5 e l‘“ fﬁJCl‘l‘ on top (nominated earlier) shall be selected. Prior NOC to apply 1 "
oatirEuR s [ 1 is mandatory. All compulsory UN documents may be attac m{l »a”
Establishmen! Dl\l“\?l 1 copies 1";;/(11,1 of siened relevant forms may also be emailed u
nomination letier e ”mLLK::’f}«-.q;\m-c that *.2&;11&17;1%1«&11 forms are complete m all rospedt

I +123@ gmail.com : ] o sed.,
so.polie Wincummn\’ or received after deadline will not be processe

[ncomplete nomination ¢

: ATV General NPB.
This 1ssues with the approv al of Director Gene ;

1 Chat EE
o e ( Muhammad Shahnd?
Deputy Directad (LN
- s g Lj: E"“J(xxiw
CC P A to DG NPB

PA to Director NPB/ NPSC
PA 0 Director GCC | y
Section Officer (Pohce), Mol. Islamabad
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ANCY ANNOUNCEMENT NUMBER
DEAOLINE FOR APPLICATIONS 33“‘32"(’)‘32;75903'0P0

POST TITLE AND LEVEL une

POST TITLE AND LEVEL

DUTY STATION ggﬁ'o"lfsfhe Standing Pollce Capacity, D.1
ORGANIZATIONAL UNIT

INDIEATIVE MINIMUM GROSS ANNUAL 0 S DorenT S ACDOPERTINS
REMUNERATION (NOT INCLUDING POST ADJUSTMENT) e

RESPQNSIBILIT]ESLTM Chicfof the Standing Police Capacity (
Opcr‘n%mm (DPO), Sthe leads all activities of the SPC and
aclivitiesrelevant to the assignments of the SPC, which is

. SPF,) works uncer the direct supervision of the direcier of Ihe Police Division i the Depactment o 'eace
provides tcading law enfuccement ad vice, assisiance and ex pertise on a wide ranpe of wmlernetionul ponciny
b

8 UN Police mechanism for starting up new police componenis in UN prac ati i
: . : , ey Ty PURBME | : hie ! N pLace optrations as wekl as assistuig ex
operations on a continual basis. Al hershis duly-station in Brindisi, the incumben leads the overal pre«mission analysis, reining and planming activitics of the SPC 1n

sgzp:;:’:ﬁn s:o;fr!s gigw;mnm. ;n aocardfnce with the guidcl‘m'es of the director of the Police Division ?"‘,j in close car\L‘JFlnli.an wnd co-operation wity ather relevant diectons
l affin - In the ficld, the incumbent acts as the interitn Head of the Police Companent of UN peace operations during the immediate staitoup phase of new

police operatiuns, rcpoytmg to the Ileml of Mission or hisfher relevant represcotative. $/lic formulates sad leads implementation of tnandute placs and concepts of eperanors
Far UN Police, In existing UN peace operations, the incumbent makes specific recommendations and provides cxperl SPC advisory and technical assistance 1o Heads of :
Cor_nponcms inthe development and implementation of indigenous law enforcement support aclivities, primanly with repacd to supportiog the steategic mission of UN Police
which is to build institutional law enforcoment capacity in post-con(lict environments. If specilically directed, sihe directs the $PC in the planning and execution of
operational evaluations and assessinents of UN Police operations, As a regular activity in the field, the Chief of the SP'C infuses hisfher senior law enforcement knowledge £nd
knuw-how and provides direct advice (o senior-level officials in indigenous law entbreement agencies, focusing in particular on the creation and implementation o lea e
development schemes that focus on teaching law enforcement decision-making, negetiation, strategic planning, disciphne, miegeiy and otlwrs

COMPETENCIES:

Professionalism; Demonstrates competency for and mastery of palicing sctivities, including theorics and tcchniques i law enforeeinent, eommminity safety and capacitv-hudding
Conseientius and efficient in meeting commiiments, obsecving deadlines and focusing on achieving results. Shuws pride in work and in schigvements, cemansteafes perssier

B

when faced with dif {icult problems and chullenges; excelient conceptual, anslytical and evaluation skills and ability to conduct rescarch and snalysis, strong kaowladge ol

capacity-building from the perspective of law enforcement developmeni and other ru}»upf'}uw 1SSUCK. (\«!monwllcd by p:otmsm{uﬂ rather than pcfs@nt!i wncnjxw :cx.rv;d,w,iﬁ,‘:,:‘ 4
stress [Ul situations. Ability to understand the functioning and negd‘sk oﬁmcf:r?aumm[ ;mlm‘ngnpemtmn& in coaflict and pn?%co‘r\gtlim cnyanmc{us, u;qml;‘;m Hherplaatily "Tw the
concepts of conflict prevention, conflict resolution and p:mcwhundmg ’Abahty to apply UN rules, repulations; policies .w‘! guidelmes in wark ,t1‘|u.nvm’ﬁ: ,w.l'l w . 1 ;
ativnale with respect to key administrative decisions, Takes rc-s,",onsxbliliy for rncmvpm.:mng gender fs:r;pcchvts and ensuning (he cquat pd:\h‘up-au(m QF wirmen 4 r:‘\»fa 1ok
fd{‘“:ﬁ 2:1' vork, Teamwork: Works colluboratively with colleagues to nchicve organizational goaty, solcits inputhy genuinely valuitg ohers” ideas and experise, 5 wiing o
Arens Wy : % ‘ ) |

vdecisionsmay na!l

Ll

leacn [rom others; pluces team agenda befare nersenal ngcnda:;q;:s)oﬁs a\mAJ‘asl‘s in a‘c\<o§&tarvfc with ﬁr,mj ‘g;:;up d'wm“ictk;“. “,v:fiil,,m e k
position; shares credit for tearn accomplishments and 2ccepts jownt texponsibility foc teum ah«};(co?yf.»gfs ' z'mnmg ﬁn(' ) #2 ;',, " hd :p cle :‘ st v

) atepies: identilies priority activilies and assignments, adjusts priorities as (cqmllcd,a)l;otulms appropriate amountof time un .;.,s,\m,,.\ s torcampleiag ik
with agreed strategies; N P ics when planning; monilors and adjusts plans and acliens & necessity, uses time efficiently Leaderaltip: Seeves i role madel that
forcsees risks and allows fo{ s.nnn"g\:?_: ';;sh«\:rs (0] {:'ausiam {fision intoresulls; is proactive in developing Sirategies 1o accomplish objectives; eslublishes andmaintins Sl il
other people want 1o i em':;o\ and needs and gain suppott; anticipates and resolves conflicts by pursuing mutually agreeable solutions, drives o chauge and
ot seep e o 0, hows the courage "l’ lake unpopulr stands, Provides leadership and takes responsibility for incurporating gender perspectives and
mERLIN e SR A0 sdm‘c. in all areas of work: demonstrates knowledge of strategies and commitment lo the goal of pender balance in statting Vision
tion orfvwn‘r:j?*ir;k.;"d"ca,-!y1cornmun1cut: s'n‘nkabcmmn the Qrgumization's strategy and the work unil's goals, generales and comununieaos bread
p(:gli;r':ﬁ:r:ﬂinsi:iri}ug otherd to puraue hat same direction, conveys enthusiasnt about Riture possibilties.

improvements, doesnola
ensuring the equal participd
Identifies strategic issues, op
and compelling organizationd

Q ; 3 ¥ - 35 o~ L . car other reley i Ciehl A first el
e A anca wivers Master's degree or equivalent) in Luwy, Public Administration, Criminology, Social Stiences of ather il e fety sy
Fducation: Advanced university dcgft-‘ () " demic qualifications and exlensive seniof Imunygement experience in luw enforcement und canmunily s Il, i
s . . ination of relevunt acuden i : o ! | siinilar ¢ et Lt Jnstintnn ¥ rogque e
i b sreped rosol hewdn d university degree. Graduution from u certified police ucadeny of similar kaw enforcement Ll l N p——
may be sccepted in liew of the udvancscr univ ; ¥ g,-casiv‘cht responsible experience o national or international Jaw entarcement w pebias woth b
i s of progressively respon X l g

& . " inmnum of 15 years ol p . T e of tenk couivaient 1o Brigese-ticrers: in
Wark lt.xpencncé‘ A mgssibucr Deputy/Assistant Inspecior Generdl, Deputy Chiet of :odu:: 0";‘* ‘:"k a2 ired, Quihiying yEars of experience are Chisaied 14

. sielan MGIEE y t B " 54 { policy-making Jevel is required. Q - fext
D e i feadin i lti-disciplinary teams at steulegic und polcy 2 .

+ F naging mulhi-Giscip b e DIN prercek eepingt missions or othe;
Experience in leading j‘ﬂd ,";:,mz at’idcmy or sintilar law enfoycement institution Experience in ishqbiph g
adui {roam the nationa :

graduation
required.
Lanpuagesi S
language, prefcrabl

the ity o BgRes fhne s egan
B gy the

eyl ona ! arpansebines s

SITHIE

English 15 required £ dedsee of 4 second otlicml 11N
i ! cyi al and wr.tier Jwg,lhh !:«.qurul Lnowledy
i s of 2 s post advertised, thuency in oral and wr.tien
; ng ! ngLUages of the UN. Fer {hes past aQ 2
ingli dl-rcnch arethe worki gl d
bnghsh an )

y French, i8 desirable.

wha heve reegmed rothoreinn

v the suppait

ce of (icers currently ernphoyed in they
T T ) o il of Pesue Operchons on posts Linbne

muited (o servige within the Depirtine ok e S porehif B
ferred or be regssigned (o uther posiians within DD ar the

pening is limited Lo Member St |
ning will be considered Appointaient 15 i

- Cisculntion of this Job 0
to cpply for this Job Ope

PECIAL NOTL

b - ities y : o sonded of fiuers cannot be (73 kg ) rrenth serving seconded
their Natendl Authories sctive police service. During their lenufe, seconded af (icer e anatartedor be e e e e G :
for peece operations BERAATS i1l be of fered & one year Fixed-Term sppointment which, based i pertorms e e e LS
or peect 1 cendidetes will be of e

e PO T UTTE
ttiaiiva st ALY R
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be nated reritre PPy T DR TIOIITETTT T AR

BOHITE= e police officers
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Suatey wfe

qrongly &0

if1ed femele clndt
Preference will be given to equelly quelified femele ¢

i 24
Date of [ssuAnce: g March 2
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Vacancy A
nnouncentent for Positions i
ositions in the De, i
partment of Peace Operations

requiring official secondm 1

ent from national governments of Member States of the U ited Nati

Y ANNOUNCEMENT NUMBER ‘ : ¢ United Nations Organization
OEADLINE FOR APPLICATIONS
POST TITLE AND LEVEL
DUTY STATION

- LB, S el

ORGANIZATIONA

2024-SPC-75905-DPO (2 ’
5 3 t
% suisé 3024 (2 posts available)

Team Leader, P-5
BRINDIS!

DEPARTMENT OF PEACE OPERATIONS

REMUNERATION (NOT INCLUDING SOST ADJUSTMENT) U.S. Dollars 115,134.00

CIRCULATION LIMITED TO MEMBER ST
SuUpP

ATES

. AP

"United Nations Core Values: Int

POINTMENTS ARE LIMITED TO SER
PORT ACCOUNT OF PEACE OPERATIONS.

VICE ON POSTS FINANCED BY THE

egrity, Professionalism and Respect for Diversity

[
RESEQN§IB!L!TXE§: Under the direct supervisi
managers in the office.

existing operations on & ¢O
SPC personnel, including o
police planning,
component in a
technical and strategic assesst

crime inve:

operations. When deployed to the

both during the st
direction of the C
Terms of Reference in all aspects of SPC's w
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deployed 10 the field
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and challenges, excellent conceptud
international
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actively

su
{
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Competency @
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policing 0
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r than persoftid

that are consistent W
esources for comple
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also expec
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flict resoluti

g and

fietd), the inc
hase of police compo
ncumbent wof

nd mastery
nd efficientin meeting commitments,
and evatuative
sost-conflict ¢
building; know
pscientious an

nde

amo

The SPC is a UN Police mech

planni

1, analytical
conflict and
on and pence
h encompass modern trends. [s €0 !

1 coneerns Ghows persistence when [t

r pcrspccli\‘cs and ensunny the equal ;t;lfth.‘:[_mltm] of women and men i Al arcas of work Planning and Organizing
ith agreed
ting work: {oresees T1sks

efficiently. Teamwork: W

¢ willing 10 lea

may not entir

flicts by pursuing
nds. provides leaders
e,\cmmnslmlcs

ruspnnsibimy, account and dec
amount of time ¢

ace and

udges the

liscusses performa

dov elopment

el

Serves 48 8 role model that u{hc ;
clives, establishes and maintail

y reflect own
r pcomm wan
srel

of polic

cam in order to prepate sp
onceptualizir

ng fie

ew and current p
rs), the incumbent, in co-
ans for his/her t
inc

pzum!s, inw:sngntians. searches and seizures. community policing, erowd comtrol manage
1hent 10 manage

on of the Chief of the Standing p

> - anism that provides support for s
ntinual basis. The Team Leader man

ther advisers and specialist
stigation and training. Spe
field mission from a period va

ages and contributes to @ wide portfolio of law enforcement ope
s, on matters concerning police veform, community policing. {ransnationat or
. cific duties include: lis expected that the incumbent works and |
rying from one w
nent missions in n
When at the SPC Headquarte
detailed work pl
Division, DPKO

cek up to three months and beyond. The Team Leader will also be from it
cace operations.

d ensures the implementation of best palice practices 10 the day-ta-diy av
al issues, the incumbent provides advice, assistancd and expertise.en huilding

olice Capacity (SPC), the Team Leader acls as one ol three privcipal
tart-up police components in rew LN prace operalions. 4 well iy ibsiats
rational 1ssues  She supervises
pantaud come, pubhic o

cads SPC police teams s W el as policy

e 1o e voived

operation with other Team Leaders and the Special Assistant 1o the Chief af the SPC. setx and montiar
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1d assignments for
winbent manages a team
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ks to infuse the rel
ork and ider
operation
ng others, police
ted from the incun

5 S ctron i thy Pulive
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evant Security Council resolutions, policies and directives of DPKO as we
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‘;‘;};IHO": Advanced anllvv’w.sl}y degree lMas}cr sdegree or equivalent) in Law, Police Management, Law
,(:un:f”“”"‘ o, Humfm Resowrces Mmmgemm‘u‘ Change Management or other related area. A firg; level ‘u
e secepted i lieu of the advanced umversity degree. Advance trainin

Enforcemen, Secunty Studres
) : ‘ : g for command/senior stafi
; similar national or international law enforcement traming it
or s N

mversity deg

Camunal lustice, Busy W

fee i combination Quahily g oy i
it Fis highly desirable Graduation frony ot oy,

e Stution is required.

work Experience: Aminimumof 10 years (12 years in absence of advanced degree) of progrsssively relevantand active policing service/exmencnce e

law enforcement agency both at the field and national police headquarters level is required. Seven (7) vewrs of Ju;\"c h’i%m' t‘\ ;I.I:"T‘M“‘h““’““ndw e

fevel with extensive strategic planning and Management expenience m one or few of the following -‘n‘;m police (,N‘,M,m“ St

management, crime management, police administration, pol

restructyring or related field — required. Practical direct exper
HQ - required. Must be a senior professional police officer on
or rank equivalent o a full Colonel or above, p

fee traming and development, change

anagement (parhicubarly |
fence m commanding a regional or state level police units or he

adhng u dep
active duty with the mimimum rank of Senjoy/

Chiel Supenntendent, Dep
eacekeeping or other international experience in the UN or oth
Languages: English and French are the working languages of the UN Secretariat. For 1}
is required. Knowledge of French is highly desirable.

aty Pohice Comminsione
eranternational orgamizations 1s an advaniage

e post advertised, fluency in Enghsh (both oral and

SPECIAL NOTICE: Circulation of this Job Opening is limited to Member States. Only pohice officers currently employed in th

v thew national service and whe have
Yy . . . N ; KN st SPVECE Wi he Departiment of Peacy Operations
authorization by their National Authorities 1o apply for this Job Opening will be considered. Appoirtment is lited 1o service within the Departisient of Pea peration
by the support account for peace operations requiring active police service Duning thes

the UN Secrctaniat. [t should be noted that successful candidates will be oftered a one v

tenure, seconded officers cannol be transterred or be reassigaed 1o ot

ar Fixed-Term appomntment which, based on perlormance und aperstonad o

gl for new seconde i {separated for at least ome year trogs an
Currently serving seconded active-duty officers are not eligible 10 apply or be nommated for new seconded positions anhil separated - :
UN Sceretanat Member States are strongly encouraged to nomimnate quahified female police ofticers.

st oseaariedine s ot e

Preference will be given to equally qualificd women candidaies
Date of Issuance: 8 March 2024 v
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EVE
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IIMUM GROSS ANNUAL SEPARTMENT OF PEACE OPERAT
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cf’i‘ccliu;.-mgs v cf\.‘mi;‘ncx - n\:nc\;*;?w lf\‘ihc' rmsd Qi lﬁ?g\n@st\u’ a;(lfl the'ftxeid uf new :cch:aglagies as pcmaiuéng to improving the averzll
cperations as well as aqs'ffskzxng’ e;xs‘m'xhl o tr[:nﬁr?t opmldaioml - b? s ,LN }";i;itce‘z‘smc]‘mmsm f" S!art{ng_ up police components ir
\;’ i“;li(‘,'a\ and other i d‘ A . ';. ' gw‘;;i.'mu,m, an f,ml’mw f’” 2%L“J‘I.lif‘«iliii‘l}uSl,*}. When at the a‘“?Y 513‘[,11}[;. ;3»,"; ;ﬂ;;;;1b¢,,[ works with 2
A ando er a mu.}sm“ve experts in the Department of Peace Operations (o ensure that logistical planning “or law eniorcement i o
included ml‘cw the terms pt reference of respective SPC assigumnents as well as other UN Pulice operations i the planning sluge S/he will coury
UN’choﬂs in key working groups in the ficld of new and/or advanced technologies. This involves underlaking unalyses and surveys of UN Police
logistical needs and practices with a view to preparing 2 series of varied logistical support analyses and plans for the SPC to execule onct deployed
on the ground. When deployed in the field, sihe assists UN Police and logistical experts in support of the purchasing, wunsport, delivery and storage
of law cnforcement cquipment and material to the mission area and analyses the local enviromment 10 determine procurement and other fogistical )
necds and possibilities for national law enforcement, $/he identifies and assists all possinle sources of logistical pssistance and funding to hein realize
the creation of pase-line logistical capscity in local law enforeement agencies, including the creation and maintenance of 3 core [leet ol vehules,
enforcement personal gear, non-lethal and other weapons, crowd managcment equipment, compmunicatinns systems, raining factities and e
and others as required.

i

COMPETENG ‘
Professionalism Knowiedge of theories, concepts and approaches relevant to police jogistics and new oF m’iw{rfecj rechnologies in regard
democratic policing, bw entorcement, comimunity safety, capamy~bU\‘sdlng an:d logistics o the field of izz»sf cnmrc;en:g.nz: gwd fcs?mchlm ;’Mf‘f“ 5;,».
prob]cm-ww‘mg skills, Demonstrates g)rc)icssiangl Compﬁcmc'and ;z*t;tstg;i of subject e\nan'czﬂ‘«ls’j:ormsczi:}r}xﬁsaus and Cfflﬁ?}#ll({in}lf:;?{iE‘i%\,{{lmjsﬂ::‘h‘»!:f:~::.A
ohserving deaclines and achieving results. s m()j.wa'tcd by pm‘telssmna% mh.?r '{?}an{pcr.s%rf%aw‘ \:«T‘lu?mi"b;(i)‘dl\s‘pefﬁlf‘h‘@hkfg'\‘!jﬂyfﬂﬁtkfj :{l;;»“f{u {
problems or challenges Remains calm in stressful situations. Tukes x'cs;mnmb’smy :nr nwpuhanw ff,;njtx g;wspctmlv::x ;m: :sh s :r\({1 -q‘uﬂ
narticipation of women and men in all areas of work. Planuing and Organizing: Dev elops g’marAguals that are ccmf:\s cn ggr:‘, i MG
D rentifies priority 8¢ ivities and assignments; adjusts priorities as required; allocates appropriate amount of hme anc resouTeEs for 9 r{tf,.m.’n;v, y
u}::wh:;us }"“ s ﬂ/hum‘c;w contingencies when pianmng; moniters and adjusts plans gnd uctions as necessary; uses lime e {Hctently ﬁcaunt\wnlw s
fopetet Eas and' al}ows'i gu b?\ea Yi:% (o achieve organiwtimmi goals, golicits input by genuinely valuing others’ ideas and expertise ﬁ..\k ",l'“ b
Ly cn‘.?ahc:ranv&:y “5 t[;::i, ugfn‘di; before perscma;l agenda; supports and acts in accordance with final group decision, even ® hen such e
places & D

s - e 5 1 1 e I T p e 3 P T t;l}»‘ A g o b 1COITHNE S
3 ‘!‘ 100, e Skl \.‘uﬁf'nrﬂ ;Sy ik cepts L respor 51Dty or leam shoil
] e 3"&!13(', Shﬂres blcd“ for t {1 S ﬂﬂ a 1 f
not enlir e-i‘v' Iﬁ{ ol d owll PL o ' L d men a

may

(")UAUFICATIONL'«: ‘ e
| ‘ | o Jaw enfurcament uP —afonal and administ
R e Advanced e jevant academic qualificatiens and extensive experience W law enfurcement ube 1; ey
Jey Gv i L4 ; V ' e : o - -
o ay be accepted in lieu of the advanced universicy degres. Graduation from e e |

i - * TS s sl -~ 1 o layar t ’f!ﬁ A r'f%! ICV&:{
ity degree (\(aslcr's degree OF equ’wulem} in the applied sciences. social sclences 0f other reievan fi ’
sity d¢ 3 1

Pve

university degree with 8 combination ot ¢ e

matters, including Jogistical support and pf*ou;xre;?; u;;k;n y be o

&Cﬂgcwv - simuar s c‘“E‘orccl“m‘uﬂuai“iug S; 'l\".\‘k‘v’t‘ 1;«'w CHRFTCWT}{,‘(“ ﬁ‘f’i‘t}ﬁfimicﬂ o xmuu;‘ml Jaw e:‘;tm‘*:t!‘tif-‘f‘t:‘,.\

Wark prperictict A_tltf;\xl““w:;:::eﬁilr; %.f,:a:m, trchyding thiee Y13 of l%%m support n a ‘m‘t'x;t""“:“‘ o e

apcrational. adm.sm:.u.ume an ﬁ; lice servise With ek of Major OF Chiel TSpeEtor. ulku,{ j_"‘“‘ . . \mr S o
fu er um‘m"ﬂ p“ ) ':c advanced \‘euhnclou,iufs are highly desirable Fea"&“‘"‘,"‘.“fﬁ‘.” ;Y(,‘,pr - o 48 o

o ""f@"j““fd‘;“gﬂfai’;:;’;w {3"&‘15?\ and French 8¢ the working Janguages of the U ¥
other mga:uza\ious is Jesire s

1 i i % , ¢
. a wide rapge v

Jaw ¢ e

rint

Rt il

st SLAnRUUEHIOT fry TRE Feagun il
{ fow pest Bl

% s ASEY

e Wi ANC¥ patonal %t vive 310
o ;’;'Mihl‘ﬂt'dxif

ing | i cates Onby
PECIAL NOTICE Ciooulalon of this Job Opening femited 10 sfemmiber Silch
sgmpee? 4 Ot i pe o d Appointmen
tx. ?1 ey 10 apply For this Job OF ping Wil be SOniEIee Appoinime

Tl i P ‘ :

wrently €T
fEe afh.tr&.unmty ’ eyl
‘ L of prace Opastiots 0
s limiied 10 3¢ e witkut Departmeds of Prace Opeate
pyrreasE ! f

™
” e

st and s.\p»:utmul [t

caniicates will b offered 3 60t yeur Fuse d-1¢
e o '
Lominaied for new secanded psitiond uii

— I od an P ot
% apysummmn which, bastd 08 el ko
i separnied For Bt least one year 10

P .
n By ITELE W

o wuniel caphidatt

i poqud waltlied
o o | be given @ gquatly 4

s of {oged

preferenct wil

Dmc of munnwsmarch 2024



