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Nations Unies

e Deputy Police Adviser D-1
Depart L e it oo MR
partment / Office : Office of the Police Adviser

NEW YORK

 United Nations

Job Title :

-

5 Dut) station :

Posti iod :
osting period : 08/03/2024 - 07/06/2024

DPO/SEC2401P/D-1/01
United Nations Core Values: Integrity, P

- Job Opening Number:

. o rofessionalism, Respect for Diversity
rganizational Setting and Reporting : |

This ition i i
Ofﬁcg%?:l;:; t:}ls !foLcated in the Ofﬁce of the Police Adviser in the Police Division in the
of Law and Security Institutions, Department of Peace Operations. The

incumbent reports directly to the Poli i
; c , ith hi
functions of his front OfﬂcZe. ice Adviser and shares with him the support

The overall ot?;ectlves of the Police Division are to effectively direct police components
|q pegcekeepmg operations and special political missions; to strengthen the strategic
direction, planning, and management of police components in peace operations; and, to
wor:k towards a shared understanding among all stakeholders on the future direétion of
police peacekeeping. Additional information available in https://police.un.org/en. The

Police Division plans, implements and evaluates its functions through a Multi-year
Strategy.

Responsibilities : 7

Under the direction of the Police Adviser and within limits of delegated authority, the
Deputy Police Adviser will be responsible for the following duties:

« Support the Police Adviser in all aspects of his/her work which allows the Police
pp
Adviser to focus more directly on issues requiring his/her strategic direction.

. examine all communication / correspondence submitted for Police Advisor
endorsement and monitor that each section within his supervision has adequate
internal checking mechanisms in place to comply with prevalent rules, regulations
and procedures.

. Manage and ensure the operational and administrative efficiency of the front
office of the Palice Adviser. . |

. Take, active ownership for the planning implementation and evaluation of the
Multi-year Strategy in close cooperation with the Chief of the Standing Police
Capacity (SPC). o . ,

» Supervise the activilies of the sections of the Division, and contribute to the -
coordination between the Sections in New York and the SPC n Bandist.in 0%

' ' ‘ SPC.
cooperation with the Chief of the e
K A G e s e t teams engunﬂg cohgrente wo
upervise the Police Division's management teams g ene
t ) ?ai?y work of the Sections, under theé Poiice Adwser{spcol_ﬂ«rogmsqs;::g*é; _—
S ravi i i { to the Heads of Police LO ' <

. Provide direct guidance and suppor! , ‘ il
operations and identify and respond to policy, management and op
developments, cha‘ﬁenges andm?demesr;t BN onitoring and

. o Act as the focal pomt‘,fo: the dzvue; :gr;?dge»{ e Division and assist in the
————— " valuation-of the RBB plan and '# ©_ =, '
: evaluation | strategic and planning documents.
Adviser on the police €0

Py M

preparation of al here to their mandated

mponents ad
4 Advise the Police i
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Job Title : g}\;chission Management and Support Section,
i

Department / Office : Mission Management and Support Section

Duty station : NEW YORK

Posting period : 08/03/2024 - 07/06/2024

Job Opening Number : DPO/SEC2401P/P-5/02

United Nations Core Values: Integrity, Professionalism, Respect for Diversity
Organizational Setting and Reporting :

This position is located in the Mission Management and Support Section of the Police
Division in the Office of Rule of Law and Security Institutions, Depariment of Peace
Operations. The incumbent reports directly to the Police Adviser through the Depuly
Police Adviser, as appropriate. The overall objectives of the Police Division are to
effectively direct police components in peace operations and special political missions.
to strengthen the strategic direction, planning, and management of police components
in peace operations; and, to work towards a shared understanding among all

stakeholders on the future direction of police in peace operations. Additional information
available in: https://police.un.org/en

Responsibilities :

Within delegated authority, the Chief of Mission Management and Support Section will
be responsible for the following duties:

« Providing oversight, guidance and support to the staff of the Section and to the
senior leadership of police operations on a wide range of strategic policing activities,
including those related to mandate implementation, local police institutional
development and capacity enhancement, and operational and administrative issues
related to police operations.

+ Act as the communication link between the Office of the Police Adviser and the

Section and provides advice to the Police Adviser and Deputy Police Adviser on
important issues.

Actively participate in and provides direct oversight in preparing plans to establish
and support new and existing operations, and assisls in developing profiles based on
the identified needs of police components.

. Supervise the timely production of police specific documents and conducts visits to

the police components operations of peace operations for fact-finding and technical
assessment missions.

Supervise the activities of the mission management and support officers in regard to
the maintenance of continuous liaison with field missions and Permanent Missions of
police contributing countries, including those issues related to daily operations.

« Ensure that incoming and outgoing senior police field staff receive appropriate in
and out briefings and are provided with follow-up support, as required.

. Ensure the adherence of police components to their mandated tasks; advises and
guides police components in their activities; evaluates and reviews components'
progress; and, undertakes all other tasks to ensure the proper administration and
documentation of operational-related requirements of the police components in the
field.

. Provide advice to the senior staff of the Police Division (including Standing Police
Capacity), Regional Offices, Integrated Ooerational Teams. Office of the Military

Adviser, OROLSIOPO. and Bepe™™Scanned with CamScanner
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aspects of peace operations. @

Conduct representational activiti n
ities at workshops and semi evelo
‘ ore ars and d
partnerships within the UN system, research institutes, Member State VE‘RDS‘
e cizailoris. s. and Regional

Responsible for supervising and managing staff of the Section and therefore

evaluates staff performance through use of th
e UN perform i '
accordance with established criteria. P B S

Competencies :

Professionali.sm:. quw}edge and mastery of theories, concepts, and approaches
relevant .to police institutional development and administration, law enforcement,
community safety and capacity-building. Conscientious and efficient in meeting

commitments, observing deadlines and achieving results. Motivated by professional
rather than personal concerns.

Plannipg gnd Qrgani;ing: Develops clear goals that are consistent with agreed
strategies; 1denttﬁles priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks

and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary and uses time efficiently.

Acgountability: Takes ownership of all responsibilities and honors commitments:
delivers outputs within prescribed time, cost and quality standards; operates in
compliance with organizational regulations and rules; suppons subordinates, provides
oversight and takes responsibility of delegated assignments; takes personal

responsibility for his/her own shortcomings and those of the work unit, where
applicable.

Leadership: Serves as a role model that other people want to follow: empowers others
to translate vision into results; is proactive in developing strategies to accomplish
objectives; establishes and maintains relationships with a broad range of people to
understand needs and gain support; anticipates and resolves conflicts by pursuing
mutually agreeable solutions: drives for change and improvements; does not accept the
status quo; shows the courage to take unpopular stands. Provides leadership and takes
responsibility for incorporating gender perspectives and ensuring the equal participation
of women and men in all areas of work: demonstrates knowledge of strategies and
commitment to the goal of gender balance in staffing.

Vision: Identifies strategic issues, opportunities and risks: clearly communicates links
between the Organization's strategy and the work unit's goals; generates and
communicates broad and compelling organizational direction, inspiring others to pursue
that same direction and conveys enthusiasm about future possibilities.

Qualifications :

Education: Advanced university degree (Master's Degree or Equivalent) in the field of
political Science, Criminal Justice, Law Enforcement, Law, or a related area is required.
Graduation from a certified police academy or similar law enforcement training
institution is also required. A first level university degree in combination with relevant
academic qualifications and qualifying experience may be accepted in lieu of the
advanced university degree.

Experience :

10 years experience in an active national police service with a rank of Colonel of qther
service equivalent rank and graduation from a national police academy. The candidate
must have police leadership and management experience. Peacekeeping or other

international experience at a mid to senior level is required. Qualifying years of -
experience are calculated following the graduation from the police academy oOf similar
law enforcement training institution.
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Languages :
m:@:m.j and French are the working languages
For this post advertised, fluency in English (bot
Knowledge of an additional official UN language

of the United Nations Secretariat
h oral and written) is required.
preferably French, is desirable.

Assessment Method :
Evaluation of qualified candidates may include an assessment exercise which may be

followed by a oanmﬁm:Q-cmmma interview.

Special Notice
Circulation of this Job O

currently employed in th
their National Authorities

er States. Only police officers

pening is limited to Memb
ation by

eir national service and who have received authoriz
to apply for this Job Opening will be considered.

service within the Department of Peace Operations on

The Appointment is limited to
posts financed by the support account for peace operations requiring active police

service. During their tenure, seconded officers cannot be transferred or be reassigned
to other positions within DPO or the UN Secretariat. It should be noted that successful

candidates will be offered a two year Fixed-Term appointment which, based on
cmnoqam:ow and oomqmgo:m— needs, ma year or in exceptional

y be extended to a third
circumstances 10 a fourth and final year.
s under a UN contract aré not eligible to

active-duty officer

another seconded positions in the UN until separated for at

tonaUN contract with the UN Secretariat. As @
icers under a

g seconded active

Currently serving seconded

rto be nominated for
least one year from any last secondmen
result, the nomination of currently servin

UN contract will not be considered.
Nominations from women candidates are highly encouraged.
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United Nations

Posts : ,
Job Title : Police Planning Officer, P-4
Department / Office : B

Strategic Policy and Development Section
Duty station :

NEW YORK
Posting period : 08/03/2024 - 07/06/2024
Job Opening Number : DPO/SEC2401P/P-4/03

United Nations Core Values: Integrity, Professionalism, Respect for Diversity
Organizational Setting and Reporting :

Th1§ pos!tlp(\ is located in the Strategic Policy and Development Section (SPDS) of the
Police Division in the Office of Rute of Law and Security Institutions (OROLSI),
Department of Peace Operations (DPO). The incumbent reports directly to the Chief of
Section. The overall objectives of the Police Division are to effectively direct police
components in peace operations and Special Political Missions (SPM); to strengthen
the strategic direction, planning, and management of police components in

peace operations; and, to work towards a shared understanding among all stakeholders
on the future direction of police in peace operations. Additional information available in
https:lfpo!ice.un.org/en.

Responsibilities :

Within delegated authority, the Police Planning Officer will be responsible for the
following duties:

. Establishing thematic doctrinal guidance and templates for use by field missions
to ensure uniformity of mission plans when applying a holistic approach which
incorporates all relevant cross cutting elements such as justice, corrections and
other aspects of policing, | |

« Collaborate with others in providing a coherent strategic planning framework
clearly articulating the scope of resource requirements. coordination and
modalities. . ‘ . o )

. Responsible for assisting in all United Nations police planning activities, including
provision of expert police advice during integrated assessments and techmn?al
survey missions to develop and prepare strategic plans, concepts of operalion
and other planning options. ‘ - ‘

. Responsible for planning for police components inone of the main regiona

roupings of field missions. ‘ o , ; ‘

. %arr\/ir\g out all planning priorities of field missions through close interaction with
internal and external stakeholders. providing com.oiementary support to the
appropriate Integrated Operational Teams (IQT} in all aspects of’pla[mgwg, Catine
including accurate and coherent police planning advice; developing and up G
of strategic concepts, - .

. Ensuring that all planning parameters are fully estabhshgd durmg the. -
development and review of the concept of police gperatloqs of p;(ospec iv ane
current field missions; and, establishing collaborative relations with key :naﬁlolwr’,“
counterparts, officials of the criminal justice chain, and other internal and exterms

stakeholders. ) : coocial
. Providing planning support to police components in ongoing e_md future Spec
Political Missions {SPM), developing police planning, monitoring and evaluation

Scanned with CamScanner
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@
;

field missions; a '
+ and, providin i ;
support. g appropriate orientation, training, and applicatio
! n

« Collaborating in an efficie :
nt and timely m A

Managem _ y manner with counter P
Saci c?n (SeF:; ;agd S:Jppgn Section (MMSS) and Selection aaiﬂ};c;{;rmj:mn
(e.g. elect y provs ‘n‘g‘susaport and advice on all operational pl ent

M.zg;\t ection planning, crisis management, etc.) al planning needs
s e ain giose collaboration with the components/units of DPO d

perational Support (DOS), other and Department

: UN Se i
agencies as and when required. cretariat departments, and UN famil
. Undertake research and analysis to support these t

to assist in the formulation of United Nations Police (UNPOL) doctrine needed 10

support such plans; and, to support the changing role of police in peace

operations, particularly in the area of host ice d
+ a “
enhancement. state police development and capacity

asks: prepare new documents

Competencies :

Profgs‘sioqalisfm: Demonstrated professional competence and mastery of police
admm!stratlon and police operational planning; knowledge of administrative, budgetary
ﬁnanqal or human resources policies and procedures; is conscientious and efficientin |
meehng commitments, observing deadlines and achieving results. ability to conduct
independent research and analysis, identify issues, formulate options and make
conclusions and recommendations. Takes responsibility for incorporating gender
perspect\ves and ensuring the equal parﬁcipation of women and men in all areas of
work. Ability to operate databases, project management software and develop
spreadsheets and complex text documents is required.

Planning and Organizing: Develops clear goals that aré consistent with agreed
strategies. \dentifies priority activities and assignments; adjusts priorities as required
Allocates appropriate amount of time and resources for completing work. Foresees
risks and allows for conlingencies when planning. Monitors and adjusts plans and
actions as necessary. Uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve orgamza%ionai goals.
Solicits input by genuine!y valuing others' ideas and expertise; is willing to learn from
others. Places team agenda pefore persona% agenda. Supports and acts in accordance
with final group decision, even when such decisions may not entirely reflect own
position. Shares credit for team accomp\'\shments and accepts joint responsibility for
team shortcomings.

Qualiﬁcations :
Education: Advanced university degree (Master's degree Of equivalent) in the fietd of

political science, criminal justice, law, or another relevant field i required. A first keye\
university degree with combination of relevant academic qual:lf'icgtions and extgnsivé
experience in police and peace operations may bfa accepted in liey of the advanced
university degree. Graduation from a certified policé academy oOf other similar 1w

enforcemem {raining institution is also required.

Experience | | | | »
geven years of experience in active national police service, with a rank ot s
( dent, Lt Colonel, of service equivasem rank. Graduate of a nagxona police

polictes of thematic relevance is required. Headquarters.

‘ atl jence is desirable. Qualifying years of
peacekeeping or other mtemanona\ expef YOBIS 2 oy O

experience are calcukated following the graduaﬁon from the national po
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E “S '
el

this post advertised, fluency i '
! g y in English (both ‘ ‘ i
o AN a6 desiraéle. oral and written) is required. Knowledge of

Assessment Method ¢

igg\?éy Sot? tcri\at you may, as part of the evaluation of your application for this position
e ! ‘c? ested to undergo written knowledge-based assessment exercises, which ma .
e followed by a competency-based interview depending on the result of t'he test. '

Special Notice :

Circulation of this qu Opening is limited to Member States. Only police officers
cun:ent\y employed in their national service and who have received authorization by
their National Authorities to apply for this Job Opening will be considered.

The Appointment is limited to service within the Department of Peace Operations on
posts financed by the support account for peace operations requiring active police
service. During their tenure, seconded officers cannot be transferred or be reassigned
to other positions within DPO or the UN Secretariat. It should be noted that successful
candidates will be offered a two year Fixed-Term appointment which, based on

performance and operational needs, may be extended to a third year or in exceptional
circumstances to a fourth and final year.

Currently serving seconded active-duty officers under a UN contract are not eligible to
apply or to be nominated for another seconded positions in the UN until separated for at
least one year from any last secondmenton a UN contract with the UN Secretariat. As 8

result, the nomination of currently serving seconded active-duty police officers under @
UN contract will not be considered.

Nominations from women candidates aré highly encouraged.
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ited Nations “hﬁ’f“ Nations Uni
Posts : 3 o
Job Title :
e Police Officer, P-4
Department / Office

M';, nt h "
ission Management and Support Section

Duty station : NEW YORK

Posting period :
g period : 08/03/2024 - 07/06/2024

Job Openi -
pening Number : DPO/SEC2401P/P-4/04

United Nation i
1s Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting :

This position is locate i issi
D i the Office Sf‘g\::: I\;MESIon Management apd Suppon Section of the Palice
Operations. The incumbent r:pogz\ld?:ct?ye% my Icr;:pttf.ttl?:;s. Depare
objectives of the Police Division are to eﬁéctivele dir:zt Ooii:ec lon. Th e

+ . Om i
operations and special political missions; to stre)r(wgthen tFl)we str:tegizodr:f:étsiol: D:\foim
and management of police components in peace operations; and, to work tov'vards a >
shareq understanding among all stakeholders on the future direction of police in peace
operations. Additional information available in httpsz!/police.un.org/en.

Responsibilities -
Within delegated authority, the Police Officer will be responsible for the following duties

« Provide advice and substantive support lo the Pohce Division on police iasues

_ related to peace operations.

. Assist in the development of policies and strategies for all police dimensions
in peacée operations, participate in the police aspects of negotiations: develop
police Concepts of Operations in support of integrated missian planning: conduct
assessments of post-oonﬂ‘act police institutions and recommends on their
immediate short-term needs and the role of UN police therein.

« Review and assess more broadly the long-term institutional needs of posk-conﬂicl
police institutions with a view to developing strategies and parﬁnerships to ensure
their long-term sustainable development, and liaise with UN Agencies and
pPrograms mlemational and regional orgamza\ions, and Member State

overnments to ensure an effective and coordinated approach 10 the long-term
institut‘tonai deve!opment of post conflict police institutions.

. Ensure the adherence of police components t0 their mandated tasks: advise

and guide the components in their activities: evaluate and review components’
ions pertainmg 1o the

progress. and perform all other required admm'sstrgt'we f_unot _
operations of the components and the serving policé officers. ensuring the

appropriate admin%strat‘xon of police personnei, police mission pudge!s. and
disciplind cases related 10 police officers. ) e
T Conguct ;{'esentations and provides information and recomme‘ndaiiorwsl. to L,F.Im‘gr
ici 1 L antive police

UN officials and other national govemmem officials regarding substantive POt
peace operations issu€es.
« The incumbent must be P

close collaborakion with cou
!ntegrated Operational Teams), Office
Training Division. Departmen

Secretariat UN agencies.

d at short nolice, work in
Reglona! Offices (especialfy

r - -
of Military Affairs, palicy t:vs_xiualflon and
gupport and othéf offices 1N the
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-depth knowledge of issues related to the operations and support
understanding of police planning,

UN field missions; sound
bility to provide seasoned advice on police
governmem officials.

adm'\ni‘strgtion anfi operational planning to senior UN and national

versatf\e in planning aIW\de range of international police activities, excellent conceptual

gna\yt\ca\ and evaluative skills; abi nduct independent res i,
identify %.sst\‘iesi formulate opinions and make conclusions an
responsibility for mcgrporat‘mg gender perspect'wes and ensuring the equa
of women and men in all areas of work.

nd Organizing: Develops clear goals tha

rompetencies
5 4
Professiona\ism: in

of police components in
management. and administration; @

| partic'tpation

consistent with agreed
orities as required;
oresees risks

t are
ts; adjusts pri

pPlanning 2
strategies, identifies priority activities and assignmen
riate amount of time and resources for completing work; f
itors and adjusts plans and actions as

allocates approp
and allows for contingencies when p

necessary; uses time efficiently.

wWorks collaboratively with €O
t by genu'me\y valuing others' i
nda hefore person
with final group decision, even when such
position: i am accomplishm
team shortcomings.

lleagues 10 achieve organizationa\ goals;
deas and expertise: .« willing to learn from
al agenda, supp s in accordance
decisions may Ject own

ents and accepts |0 onsibility for

Teamwork:
solicits inpu

r equivaient} inthe field of
d. First level university degree I

ce in policé may

Qua\iﬁcations %
Master's Degree ©
nforcemen\ institution

Advanced university degree (
Crlm'mal Justice, Law political gcience of related fiel
ing experien

combinat'lon with two addit‘tonal years of qualify eri
be a_ccepted, Graduation from @ police academy or a similar law €

is also requ'\red.

A minimum o)
olice servic th a cuff { rank of
S ecia\‘\zaﬁo plan g : p{\en;entmg kg (;& :
valuatio f plex P e tasks and P ired. Atleast O% ‘
Zr;d :r'teance ina eace operat‘non. U ,or similar mtema‘uona\ institution 1S desirable.
Ofa\ify'mg years © experience al calculated following the grad ation from the national
police academy Of similar 1aw enforcemem institution.
§
Languages | ‘
English an French are the working langua of th mted)Nat\o‘ns Segretanat
Forthis P st advertise fuency in English th oral and written) 18 requwe
Knowledge of a sec ficial UN \anguageé. P ferably French, 1S gsirable
Assessment Method : | o
as part of the evaluation of your pplication for this pOS! 1of
ased gessment exercises. which may
the result of the test

1e that you may,
d to undergo written knowledge- .
by 2 compe ency-based interview depending on

Kindly nC
be requeste
be followed

Sp ecial Notice *
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Circulation of this ._o._u Opening is limited to Member States. Only police officers
ocqmaz.m_dc_ou\ma in .ﬁjm: national service and who have received authorization by
their National Authorities to apply for this Job Opening will be considered.

The Appointment is limited to service within the Department of Peace Operations on
posts financed by the support account for peace operations requiring active police
service. During their tenure, seconded officers cannot be transferred or be reassigned
to other positions within DPO or the UN Secretariat. It should be noted that successful
candidates will be offered a two year Fixed-Term appointment which, based on
performance and operational needs, may be extended to a third year or in exceptional
circumstances to a fourth and final year.

Currently serving seconded active-duty officers under a UN contract are not eligible to
apply or to be nominated for another seconded positions in the UN until separated for at
least one year from any last secondment on a UN contract with the UN Secretariat. As a
result, the nomination of currently serving seconded active-duty police officers under a

UN contract will not be considered.

Nominations from women candidates are highly encouraged.
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United Nations

Job Title :

Department / Office
Duty station :
Posting period

Job Opening Number :

United Nations Core Values: Integrity,

Organizational Setting and

This position is located in the
in the Office of Rule of Law and Security Institutions,
The incumbent reports directly to the Chief of Section.
Police Division are to effectively dir
special political missions;
management of police com
understanding among alls
operations. Additional infor

Responsibilities -

within delegated authority,
responsible for the following duties:

N
S
WY
.
Y
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Nations Unies

Police Selection and Recruitment Officer, P-3

Selection and Recruitment Section

NEW YORK
08/03/2024 - 07/06/2024
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Professionalism, Respect for Diversity

Reporting :

Selection and Recruitment Section of the Police Division

Department of pPeace Operations.
The overall objectives of the

ect police components in peace operations and

to strengthen the strategic direction. planning, and

ents in peace operations: and, to work towards a shared
akeholders on the future direction of police in peace

mation available in https://potice,unAorg;‘en

the Police Selection and Recruitment Officer will be

« Conduct effective and timely selection, recruitment and rotation of
police personnel for field missions. including Formed Police Units.

. Expanding the pool of qualified
developing @ skill-pased roster

coordinating with the Department of Field Support, Member States and

Countries (PCC's) on all matters related to deployment,
of police personnel,

Po!ice-Contributing

extension and rotation

candidates for police personnel positions,
for senior police personnel, collaborating and

» Conduct substantive vetting of candidates to assess their suitability by

analyzing curricula

vitae, screening of candidates and conducting interviews Dy
phone or video-teleconference:

« Develop extension and rotatio
personne1 and formed units in

n strategies 10 meet the demand for police
the field: gstablish staggered police rotation plans

in coordination with field missions and Member States to ensuré continuity and

stable strength in or
mandate implementation ant
established performan
. Coordinate and ensure
Medical Services Division f
missions: monitor and update th
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- Managing and particip
(SAAT) and the Formed
and participating in pre

Competencies :

election Assistance and As
Unit pssista
—deployment visits to M

der to mitigate the potential adverse impact on mission
d security and ensures strict adherence 10
aisal policies for any extension requests.

the issuance of medical clearances by the UN :
or police officers priof to their depioyment to fiel

e medical tracking mechanism for police

sessmem Teams
nce Teams (FPAT): arranging
ember States.
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Professionalism: Ability to identify i

: o identify issues, formul ini

oﬁe(;' recommendations. Ability to apply Ur\i HR ru!?etse ?e‘z);;r;‘f?s‘ ciae o sions and
el . _ _ | . ations, polici

2d‘m1:‘|rs‘terz ;:/ wgrk Is;.tuataons gnd prepare reports or rational with ré):;‘gﬁioa:d

B e{ ecisions. Motwatgd by professional rather than personal congy :

stressf\i -t|s ence ‘v'vhen faged \_mth difficult problems or challenges; remains grr;s,v

e si uatlons,, s conscientious and efficient in meeting commi{ments obsaem"n
adlines and achieving results. Takes responsibility for incorporating gen;jer "

perspectives and ensuring the equal participati :
of work. 9 qual participation of women and men in all areas

Ptlar’:nu:\g .a‘nd Qrgani;ing: Deyelops clear goals that are consistent with agreed
strategies; identifies priority activities and assignments; adjusts priorities as required:

ail?jca:‘es appropria}e amgunt of time and resources for completing work; foresees risks
and allows for coqtmgencnes when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve

solicits input by genuinely valuing others' ideas and expertise; is willing to learn from
ot_hers; places team agenda before personal agenda; supports and acts in accordance
with final group decision, even when such decisions may not entirely reflect own

position; shares credit for team accomplishments and accepts joint responsibility for
team shortcomings.

organizational goals,

Qualifications :

Education: Advanced university degree (Master's degree Of equivalent) in law, criminal
justice, police sciences, police administration and management or another related field.
Graduation from a certified police academy of similar law enforcement training
institution is required. A first leve! university degree in combination with relevant

academic qualifications and qualifying experience may be accepted in lieu of the
advanced university degree.

Experience :

Five years experience in an active national police service with a rank of Major or Chief
Inspector, of other service equivalent rank, including three years of practical experence
in police administration and recruitment and formulating policies of thematic relevance
is required. peacekeeping of other international experience is desirable.

Languages :

English and French are the working languages of the United Nations Secretariat.
For this post advertised, fluency in English (both oral and written) is required.
Knowledge of another official UN language, is desirable.

Assessment Method :

Kindly note that you may, as part of the evaluation of your application for this poszth?n
be requested to undergo written knowiedge~based as§essment exerc;se{s .;wzec:t may
pe followed by 2 competency-based interview depending on the result of the test
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Job Title : Police Officer. P-3
Department / Office : —

Mission Management and Support Section

Duty station : NEW YORK

Posting period : 08/03/2024 - 07/06/2024

Job Opening Number : DPQ/SEC2401P/P-3/06

United Nations Core Values: Integrity, Professionalism, Respect for Diversity
Organizational Setting and Reporting :

This position is located in the Mission Manageme

Division in the Office of Rule of Law and Security

Operations. The incumbent reports directly to the Chief of Section. The overall
objectives of the Police Division are to effectively direct police components in peace
operations and special political missions; to strengthen the strategic direction, planning,
and management of police components in peace operations; and, to work towards a

shared understanding among all stakeholders on the future direction of police in peace
operations. Additional information available in https://police.un.org/en.

nt and Support Section of the Police
Institutions, Department of Peace

Responsibilities :

Within delegated authority, the Police Officer will be responsible for the following duties:

. Provide advice and substantive support to the Police Division on iss
the police components in peace operations.

. Ensure the adherence of police components to their man
and guide police components in their activities; evaluate and review components’
progress; and, undertake all other tasks to ensure the proper administration and
documentation of personnel-related requirements of the police components in the
field. o

. Advise and guide field missions on budgetary issues; act as the principal focal
point between Headquarters and field police components on administrative
and coordination issues; ‘

. conduct the initial assessment related to the preparation of operational plans for
police components of peace operations, advise on pplice concepts of opera_tfows.

« participate in the preparation of planning contingencies forvong‘;omg, downiz,ng
and prospectfwe future police components of peace_operatlorw§ a:}qﬂ;iresp?e;umw "

.packground materials, briefing notes and talking points on police issue :le

Ions. ‘ . o

® 5&3&? ;pflr:;e coordination with cour\terpgrts in Lhe Omcff:ﬂg:;;rﬁ-éﬁﬁéo‘
representatives from Member States., Regpna! Péi:g;sor:;;d e e kA T
Operational Teams), Depgdment of Operationa ;
secretariat and UN Agencies.

ues related to

dated tasks; advise

Competencies
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:Sfe‘s_s'u‘:r.\z:sanr:é gglmonstrated professional competence and mastery of police
dministrali ice operational planning; kn ‘

» , knowledge of admini ‘

financial © . ministrative, bud

‘ﬂ;- p ; r:\t;‘rr‘;;n rc-.:sources potlcues ar:\d procedures; is conscientious and efﬁci?eittai?
: ”:,x ‘gd t ents, observing .degdlmes and achieving results; ability to conduct
. _e;?en‘ ent research and ana!ysxs, identify issues formulale options and make
conclusions and recommendations. Takes responsibility for incorporating gender

perspectives and ensuring t icipati '
g g the equal participation of women and men in all areas of

Plannipg ma.nd Qrgani;ing: Develops clear goals that are consistent with agreed
strategies; |denttﬁ§s priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks

and allows for coqtingencies when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals:
solicits input by genuinely valuing others' ideas and expertise; is willing to learn from
others; places team agenda before personal agenda; supports and acts in accordance
with final group decision, even when such decisions may not entirely reflect own

position; shares credit for team accomplishments and accepts joint responsibility for
team shortcomings.

Qualifications :

Advanced university degree in the field of Criminal Justice, Law, Political Science or
related field is required. A first level university degree in combination with two additional
years of qualifying experience in police may be accepted in lieu of the advanced

university degree. Graduation from a police academy or a similar law enforcement
institution is also required.

Experience :

A minimum of five years of progressively responsible experience in an active national
police service with a current rank equivalent to at least Chief Inspector or Major, and a
specialization in police planning, is-requiréd. Experience in a peacekeeping operation.
UNHQ, or similar international organization is desirable. Qualifying years of experience

are calculated following the graduation from the national police academy or similar law
enforcement institution.

Languages :

English and French are the working languages of the United Nations Secretarial. For
this post advertised, fluency in English (both oral and written) is required. Knowledge of
a second official UN language. preferably French, is desirable.

Assessment Method :

Kindly note that you may, as part of the evaluation of your application for this position
be requested to undergo wrilten knowledge-based assgssment exercises, wmc{; may
be followed by a competency»based interview depending on the result of the test.
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' ive- N contract are not eligible to
urrently serving seconded active-duty officers und‘e.r a U.
Ca?pp\\,/ oryto be nominated for another seconded positions in the UN until separated for at
least one year from any last secondment on a UN contract with the ‘UN Sgcretanat. As a
result, the nomination of currently serving seconded active-duty police officers under a

UN contract will not be considered.

circumstances to a fourth and final year.

Nominations from women candidates are highly encouraged.
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